Chemung, County of and Chemung County Unit, CSEA, Local 1000, AFSCME, AFL-CIO (2000) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Chemung, County of and Chemung County Unit, CSEA, Local 1000, 
AFSCME, AFL-CIO (2000) 
 
Employer Name: Chemung, County of    
 
Union: Chemung County Unit, CSEA, AFSCME, AFL-CIO    
 
Local: 1000    
 
Effective Date: 01/01/00   
 
Expiration Date: 12/31/02   
 
PERB ID Number: 6992   
 
Unit Size: 650   
 
Number of Pages: 64     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
THE CIVIL SERVlCE 
AGREEMENT BETWEEN 
THE COUNTY OF CHEMUNG 
AND 
EMPOYEE'S ASSOCIATIONy LOCAL 1000 AFSCMEy AFGCIO 
JANUARY 1,2000 - DECEMBER 31,2002 ' 
INDEX 
TITLE SECTION PAGE 
AGREEMENT SCOPE 1 1 
ASSOClATlON STATUS AND MANAGEMENT RIGHTS 
Recognition 
Association Membership 
Deduction - Association DuesIAgency Shop Fee 
Unchallenged Representation 
Association Business - Bulletin Board 
Management Rights 
EMPLOYEE STATUS 
Classification 
Classification - Regular Employee 
Classification - Part-time Employee 
Classification - Seasonal Employee 
Classification - Per Diem 
Probationary Period 
Summer Hours 
MONETARY BENEFITS 4 
Regular Compensation Rate 4.01 
-sation- 4 L  
Pay Period - Rate of Pay - lncrements 4 .03 
Longevity 4.04 
Out of Title Work 4.05 
Work Shifts and Posting 4.06 
PAID LEAVES 
Holidays - Designation 
Vacation - Amount 
Vacation - Pay 
Vacation - Scheduling 
Sick Leave 
Personal Leave Days 
Terminal Pay 
Leave for Death in Family 
Educational Leave 
Weekends Off - LPN 
Other Leaves 
INSURANCES 
Statutory lnsurance 
Health Insurance 
Disability Benefit lnsurance 
lnsurance - Part-time Employee 
Liability lnsurance 
Deferred Compensation 
MONETARY BENEFITS - MISCELLANEOUS 
Tuition Reimbursement 
- - Transportation Allowance- 
TITLE SECTION PAGE 
Shift Differential " 1.03 ~n 17 
Retirement Plan 7.04 20 @ Uniform Allowance 7.05 20 
Educational Differential Grants 7.06 20 
Meal Allowance 7.07 20 
Tool Allowance 7.08 20 
Bi-Lingual Stipend 7.09 20 
LEAVE WITHOUT PAY 
Maternity Leaves 
Military Leave and Training 
Unpaid Leave of Absence 
Family Medical Leave 
HEALTH AND SAFETY 9 2 1 
Employer Obligation 9.0 1 2 1. 
Employee Obligation 9.02 2 1 
BUSMESS OR EMPLOYMENT MTERRUPTION 10 2 1 
SENIORITY 
Definition 
Meaning 
Probationary Employees 
Y e t e r m i n a t i o n  off2mt- 
Seniority Lists 
Information Notice 
JOB SECURITY AND TENURE 13 24 
Position Reclassification 13.01 . . . .  24 
Layoffs 13.02 24 
Contracting of Services .' 13 .03 24 .; 
Disciplinary Procedure 13.04 24 
PROMOTIONS, VACANCIES AND NEW JOB OPENINGS 
Posted Job Openings 
PERSONNEL FILES 
Review of Records 
GRIEVANCE ADJUSTMENT 
Scope and Procedure 
Definitions 
Presentation of a Grievance 
Arbitration 
EMPLOYEE RlGHTS OF REPRESENTATION 
Designated Representative 
Non-discrimination 
Posting of Notices 
Representative with Compensation 
-- - 
ClassificationCh~sSSSS 
Attendance at CSEA Functions 
TITLE SECTION PAGE 
MISCELLANY 
Definitions 
Labor Management Meetings 
Labor Management Meetings - Highway 
Flexible Spending Accounts 
Agreement Construction 
Gender and Plural 
Separability 
CONTINUATION OF BENEFITS 
EFFECTIVE DATE AND DURATION 
APPENDIX A 
Titles Excluded from the Bargaining Unit 
APPENDIX B 
Hiring Matrix 
APPENDIX C 
After Hours CPS Calls 
APPENDIX D 
Uniform Allowance 
APPENDIX E 
Department of Social Services - Working Hours 
APPENDIX F 
Steele Memorial Library - Technical Services Department - Working Hours 
APPENDIX G 
Chemung County Nursing Facility - "Workday-Workweek" of the "Activity Aides" 
APPENDIX H 
Maintenance Drug 
APPENDIX 1 
Solid Waste Agreement 
RATE SCHEDULES 
2000 Schedule A - Hourly 
2000 Schedule B - Salary 
2000 Schedule C - Airport 
2000 Schedule D - Library 
2001 Schedule A - Hourly 
2001 Schedule B - Salary 
2001 Schedule C - Airport 
200 1 Schedule D - Library 
- - -  
-- - - - - - - 
2002 Schedule A - Hourly 
2002 Schedule B - Salary 
2002 Schedule C - Airport 
2002 Schedule D - Library 
I I .  I . ' ,  , 
LEGISLATIVE ACTION 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body 
has given approval. 
AGREEMENT between (1) THE COUNTY OF CHEMUNG, herein "Employer" or "County" and 
(2) THE CHEMUNG COUNTY UNIT OF THE CIVIL SERVICE EMPLOYEE'S ASSOCIATION, 
T 3 - Loca I--u herein relerred to as "Associ,ation" or "Union." 
It is the purpose and intent of this Agreement to promote harmonious and cooperative 
relationships between government and its employees for the mutual benefit of both and for the benefit of 
the public. 
1. AGREEMENT SCOPE. 
The CSEA represents all employees of the Employer holding a position by appointment or 
employment in the service of the Employer and as defined by Section 204 of the Public 
Employees Fair Employment Act, except all Registered Professional Nurses, Probation Officers, 
employees of the Sheriffs Department, employees of the Office of Emergency Management 
(except clerical), and all titles listed in Appendix A of this Agreement. 
2. ASSOCIATION STATUS AND MANAGEMENT RIGHTS. 
2.01 Recomition. The employer recognizes the CSEA as the representative and bargaining agent for all 
Chemung County employees, as defined in the preceding section for the purpose of collective 
bargaining with respect to rates of pay, working conditions and other terms and conditions of 
employment. The CSEA represents that is has been designated by said employees and is 
------------atttkekd - t o - ~ ~ & e ~ e i r - b e h H .  - - 
2.02 Association Membership. The Employer will make available to every employee such material 
concerning Association membership as Association may supply. 
2.03 .Deduction. Association Dues and/or Agencv .Shop Fee. The County will for each employee, 
deduct fiom the wages due such employee in any month, the regular dues and/or agency shop fees 
fixed by Association for any such month. The employer will, not later than the tenth (10th) day of 
the following month,. remit dues or 'fees deducted for the preceding month, to the Association. 
Said dedyction shall continue until termination of such employee's employment. 
(A) CSEA shall have exclusive payroll deduction of membership dues and/or agency shop 
fees, insurance premiums and other au&orized deductions for every employee covered by 
this Agreement, which privilege shall extend throughout the unchallenged representation 
period for the employee. 
(B) The Employer shall deduct bi-weekly from the wages of each employee and remit to the 
Civil Service Employee's Association, Inc., 143 Washington Avenue, Albany, New York, 
membership dues andlor agency shop fees, insurance premiums and authorized deductions. 
Checks representing the above should be made payable to CSEA, Inc., on a monthly basis. 
The checks shall be accompanied by 2 listing of employee's names and social security 
numbers. 
(C) There shall be separate deductions for CSEA insurance and other employee authorized 
- -- -- deductions. -- - - -  - - -- 
@) CSEA shall be provided (when requested) with the names and addresses of all employees 8 
working or receiving benefits under the defined bargaining unit. 
1 
Q CSEA shall be supplied with information concerning changes in payroll deductions in 
April of each year and monthly thereafter. Forms developed for Uus purpose are availabie 
through CSEA Headquarters with consent of employee. 
2.04 This Agreement shall be governed by the Public Employees Fair Employment Act, the Civil 
Service Law, the Judiciary Law and local laws of the Government. 
2.05 Unchallenged Representation. Chemung County and CSEA agree, pursuant to Section 208 of the 
Civil Service Law, that CSEA shall have unchallenged representation status for the maximum 
period permitted by law on the date of execution of this Agreement. 
2.06 Association Business. Bulletin Board. The Employer will provide Association with, and suitably 
located, bulletin board space on which to post (a) official Association notices, and (b) notices 
required by law. The bulletin board space will at all times carry a label device or notice, to be 
supplied and maintained by Association, clearly identifying it as Association's space (for use) and 
disclaiming Employer's responsibility for any matters posted on it. The signature (or facsimile 
signature) of a duly authorized Association representative will be affixed to every Association 
notice posted in this space. Association may also post such other matter as Employer may 
expressly and specifically approve; and Association will attach to any matter appropriate 
identification of the person posting it. 
~ 3 ? - k l a n m e m e n t - B i n h i s .  T-md-the€--hereb~eeog-e -that the-- - 
management of the County, the control of its properties, the maintenance of order and the 
efficiency, the direction of its employees, including the making and enforcing of reasonable work 
rules to assure orderly and efficient County operations, are solely the responsibility and rights of * the Employer, COUNTY OF CHEMUNG, NEW YORK. Accordingly, except as specifically 
abridged, delegated, granted or modified by this Agreement or any subsequent agreements that 
may hereafter be made, all the rights, powers and authority of the County granted to it by virtue of 
State Law and County Charter, Ordinances and Laws are retained by the County and remain 
exclusively within the rights of the County to the extent that the impact of any changes to any 
working conditions be subjected to collective bargaining with the CSEA, Inc., to the extent 
required by the Civil Service Law. In the event that any such law be in conflict with any 
provisions of the Contract, such law or laws shall supersede the effective provision of this 
Agreement. 
Except as provided herein, nothing herein contained shall be construed as a waiver on the part of 
the employee through its representation to settle any matters of dispute on these subjects in 
accordance with the terms of the Grievance Procedure herein contained. 
3. EMPLOYEE STATUS. 
3.01 Classification. An employee will be classified as either (a) regular, or (b) part-time, or (c) 
seasonal. 
3.02 Classification. Regular Employee. A regular employee is a permanent, salaried employee 
covered by this Agreement who is employed on a regular (year-round) basis to work either a 
tliirty--five 135)-hour worllweek, thifty:seven and oneaalff 37-%jhour work week or a f o ~ y  (40) @ hour work week. Regular employees will receive all benefits outlined in this Agreement. 
3.03 Classification. Part-time Em~lovee. A part-time employee is a permanent employee covered by 
this Agreement, who is employed on a regular (year-round) basis to work less than a normal work 
 wee^, D U ~  at least twenty recci- 
"proportionate benefits" as defined and specified in Paragraph 18.01. 
3.04 Classification. Seasonal Emoloyee. A seasonal employee is an employee hired to work between 
April 1 and October 31' and shall not be in the bargaining unit. Seasonal employment shall not 
exceed One Hundred Fifty (1 50) days. 
3.05 Classification. Per Diem. A per diem employee is a person employed to work less than twenty- 
two (22) hours per week. Such employee shall receive no benefits under this Agreement other 
than the right to grievance and arbitration provisions, and employees required to work Christmas 
Day, New Year's Day and Thanksgiving Day shall receive time and one-half (1 '/z ). Employees 
who work an average in excess of twenty-two (22) hours per week in a particular quarter shall 
receive pro-rated benefits as set forth in Section 18.01 sub paragraph E of this Agreement. Such 
benefits shall be applied in the next succeeding quarter after the quarter in which they were earned 
and reviewed quarterly thereafter for entitlement purposes. This provision shall apply only to the 
Chemung County Nursing Facility. As full-time permanent openings occur in the Nursing 
Facility, per diem employees shall be give first consideration for filling the vacancy with seniority 
being a factor among other factors. All interested per diems must apply within five (5) work days 
of notice of vacancy. 
~ ~ r e b a f i o ~ ~ ~ J .  ' I h p M x m ~ ~ ~ p i ~ ~ d ~ d -  - 
consistent with Civil Service laws and rules of the Chemung CountyICity of Elmira Regional Civil 
Service Commission. New employees, or trainees, on a probationary term shall be subject to 
demotionlsuspension and other discipline or discharge at the sole discretion of the Employer, but 
will otherwise be covered by this Agreement. @ 
3.07 Summer Hours. Past practice of short summer hours is abolished. The County Executive shall 
have the right, however, to change employee working hours during the months of June, July and 
August from 9:00 a.m. to 5:00 p.m. to 8:00 a.m. to 4:00 p.m., at his discretion. 
4. MONETARY BENEFITS. 
No benefits, other than those statutorily required, will be provided to an employee on an unpaid 
leave of absence in excess of thirty (30) consecutive calendar days, nor will such time spent on an 
unpaid leave, disability leave, or Workers' Compensation leave be computed for the purpose of 
earned vacation, sick leave, salary advancement. 
4.01 Regular Compensation Rate. All employees shall be compensated in accordance with the Salary 
Schedules of this Agreement designated as 2000 Schedule A, By C and D which is effective 
January 1,2000 and reflects a four (4%) percent increase. 2001 Schedule A, B, C and D which is 
effective January 1,2001 and reflects a four (4%) percent increase and 2002 Schedule A, By C and 
D which is effective January 1, 2002 and reflects a four (4%) percent increase.'QAn employee's 
regular compensation rate as stated in the attached salary schedules of the Agreement will apply to 
the employee's normal work day and work week. 
An employee shall move from Entrance to Step 8 of the grades & defined in section 4.03 of this 
Agreement. @ 
4.02 Compensation. Overtime Work. Overtime work is permitted only with the prior approval of the 
County Executive or his designee. Such approved overtime shall be paid at the rate of one and 
one-half (1 %) times the employee's regular rate of pay for all hours worked in excess of forty @Gj 
hours per work week and for all employees who work thirty-five (35) hours or more per week on a 
regular basis for all hours worked on the sixth (6th) and seventh (7th) days of the work week. All 
paid leave will be considered as time worked. Non-clerical employees of the Nursing Facility 
shall receive overtime in accordance with Section 4.02 (J). 
(A) No employee shall be required to work overtime except in an emergency as confirmed or 
proclaimed by the County Executive or hisher designee. 
(B) For all holidays worked which are defined in the holiday article of this Agreement, 
employees in the bargaining unit shall be paid their holiday pay and be paid the prevailing 
overtime rate for all hours worked excepting employees in Grade 13 or above shall be 
given compensatory time off (1 !A x for each hour worked) or pay at overtime rate (1 %) at 
employee's option. The option of paying or taking time off shall be consistent on a given 
holiday for employees of that department. An employee required to work on a holiday, as 
defined in Section 5.01 of this Agreement, shall receive holiday pay plus time and one-half 
(1 %) for all hours worked on such holiday providing the employee works their full last 
scheduled day prior and full first scheduled day after the holiday or such absence is 
occasioned by authorized paid leave or authorized unpaid leave. ~uthorization for unpaid 
leave consideration must be obtained from the Director of PersonneVLabor Relations. 
-- 
Departments will have on file a holiday compensation procedure that has been approved by 
the Director of PersonnelILabor Relations. 
@ (C) Time and a half must be taken in pay or compensatory time off consistent with the 
provisions of this Agreement. 
(D) Overtime shall be paid for overtime worked as such. There shall be no pyramiding of 
overtime under this Agreement. Compensation shall not be paid more than once for the 
same hours under any provisions of this Section or Agreement. 
(E) Employees re-called back to work after completion of their regular scheduled work shift 
shall be given a guaranteed minimum of three (3) hours pay at the overtime rate for each 
occurrence, at the ,prevailing overtime rate. 
(F) Employees who are called in to work on their days off shall be guaranteed a minimum of 
three (3) hours pay at the overtime rate for each occurrence, at the prevailing overtime rate. 
(G) Overtime required to be worked shall be assigned on a rotating basis within classification 
by seniority with no discrimination. Exceptions may be made as follows: 
(1) According to past practice (which is mutually agreed to in writing) and may vary 
department to department. 
(2)_ Negotiated overtime system, which may vary by mutual agreement (in writing). 
- - -- 
-- -- - - - 
- -  - 
- -  - - 
-- 
(3) Undetermined emergencies (or Acts of God). 
(4) Members of work crews which must continue with the project on an overtime basis 
shall be given first priority to work overtime regardless of their status. 
(H) A copy of the agreed practice and/or negotiated overtime system shall be on file in 
each department where practiced and in the Personnel Department, and shall be available 
for review by CSEA Representatives and/or employees, 
(I) Compensatory time may be accrued to a maximum of one hundred eighty (180) hours. 
Accrual and use of compensatory time shall be administered on a semi-annual system, i.e. 
January 1 to June 30 and July 1 to December 3 1. An employee who works in excess of 
their normal scheduled hours in one part of the year and who wishes to take compensatory 
time in lieu of monetary payment may do so, or they may accrue such compensatory time 
to be used in the next succeeding half of the year. All earned compensatory time accrued 
in one half of the year must be used in the next succeeding half or it shall be paid at the 
appropriate rate as set forth herein. Use of compensatory time shall be on a one for one 
basis for all overtime hours less than forty (40) per week, i.e. one (1) hour of overtime 
shall equate to one (1) hour of compensatory time, and one and one-half (1 !4 ) hours for 
all hours over forty (40) per week or for hours worked on the 6'h or 7'h work days of the 
work week in accordance with paragraph 1 of Section 4.02 and shall require approval of 
the employee's supervisor, with the work of the department taking priority. Should an 
employee not use their time within the next succeeding half of the year in which it was 
earned, such time shall be converted to overtime and paid at the appropriate overtime rate, 
i.e. strai&t time for less than forty (40) except for 6~ and 7~ workday as provided for in 
paragraph 1 of Section 4.02 and time and one-half (1 %) for over forty (40) hours per 
week, in the next succeeding pay period. 
(J) Employees of the Nursing Facility shall have their overtime compensation calculated under 8 
the 8 and 80 rule. All paid hours in excess of 8 in a 24-hour period or 80 in the normal 
two-week pay period shall be compensated at the overtimerate of one and one-half (1 !4 ) 
times the employees regular rate of pay. 
(K) . Employees working the night shift on the date in which either standard time or daylight 
savings time takes effect shall be paid according to actual hours worked. Employees will 
be given the option of using benefit time with the exception of sick leave to make up the 
reduction of hours from their normal work day as a result of this time change. 
4.03 Pav Period. Rate of Pav. Increments. 
(A) Pay Period. The Employer will continue the present policy for paying compensation bi- 
weekly. Such bi-weekly pay period shall run from Friday of the first week through 
Thursday of the second week of such pay period. Departments not currently on such 
Friday through Thursday workweek shall offer its employees the option of using accruals 
or taking time without pay in order to move to said schedule. In no case shall such move 
involve in excess of two (2) days per employee. 
(B) Rate of Pav. Notwithstanding any other provision of this Agreement, an employee's rate of 
-- --. 
pay shall mean the salarylrate grade to which the employee is permanently assigned and 
the Stvo-theemfloye-a~signed-in such grade and s h d f  indnrte &shift 
differential" or "charge" pay the employee may receive by virtue of permanent shift or du 
assignment, but shall not include any "overtime payment or out of title" compensation the 
employee may earn during the course of hisiher employment. 
(+ For the purpose of this provision, the following represents full-time hours: 
(1) 40 hour week 
(2) 37 112 hour week 
(3) 35 hour week 
Increments. All employees will move from the Entrance to Step 1 to Step 2 to Step 3 to 
Step 4 upon completion of one (1) year of continuous service at each step. Employees 
shall advance to Step 5 of their respective grade after ten (10) years of continuous service 
with the County. Employees with fifteen (1 5) years of continuous service with the County 
shall advance to Step 6 of their respective grade and employees with twenty (20) years of 
continuous service with the County shall advance to Step 7 of their respective grade and 
employees with twenty five (25) years of continuous service with the County shall move to 
Step 8 of their respective grade 
@) Grade Assignment. All employees hired on or after 01/01/88 shall be paid at the Entrance 
rate for their classification except as noted in Sub (G) of this Section with subsequent 
advancements as set forth herein above. 
(E) Promotion Increment. Effective 01/01/86, employees hired prior to that date, upon 
promotion, shall be placed at Step 2 of the grade to which they are appointed providing 
that such step reflects a minimum of a five (5%) increase over their previous rate. Should 
Step 2 not reflect such an increase, the employee shall be assigned to the Step 3 of the 
grade. Should Step 3 not provide a five percent (5%) increase, the employee shall be 
assigned to Step 4. Employees hired on or after 01/01/86 shall, upon promotion, be 
assigned to Entrance or Step 1 or Step 2 or Step 3 or Step 4 of the grade to which the 
promotion is made which reflects a minimum of a five percent (5%) increase over their 
previous rate. Employees will not be assigned to Step 5 or Step 6 or Step 7 or Step 8 
unless they have the appropriate service time required for placement in these steps. Upon 
promotion, employees who have reached Step 5 or Step 6 or Step 7 or Step 8 in their 
current grade shall advance to that same step in the grade to which they will be promoted 
unless such promotion exceeds one pay grade, should the promotion (including upgrades 
and reclassifications) exceed one pay grade employees will receive an increase equal to 
fifty (50%) percent of the difference between the then current rate and the same step rate of 
the new grade for a period of eighteen (18) months. Following such eighteen (1 8) month 
period, the employee shall be moved to the appropriate longevity step. 
(F) If an employee attains the maximum salary grade level in a position, any subsequent 
reappointment to this position shall be at the maximum level, providing that such 
reappointment occurs within a twelve (12) month period. 
(G) EducationEx~erience Allowance. At the time of hire, the department head may, with the 
approval of the Director of PersonnellLabor Relations, allow for education or previous 
- 
related work experience-of a candidate irrplacing heor -  she on a salary step, New 
employees hired under the provisions of this paragraph shall not be placed in a salary step 
that exceeds the rate being paid to any current employee in that title. Such education or 
6 
, 1  1 1 1 1  
work experience must' be directly work related and shall be in accordance with Appendix B 
of this Agreement. 
4.04 Longevity. Each employee who is eligible for a "longevity grant" as of January 1, 1974, under the 
Contract expired December 31, 1974, will continue to receive that past longevity grant of Three 
Hundred Dollars ($300.00). 
However, no increase based on that grant or new longevity grants shall be made under this 
Agreement, Paragraph 12 notwithstanding. Such retained longevity grants shall be paid on a pro- 
rated basis over the twenty-six (26) pay periods. Nevertheless, all such employees, who did 
receive payment of longevity grants during 1974, 1975 or 1976, pursuant to the "Triborough 
Bridge Doctrine," shall retain the amounts of such grants during the life of this Contract, and the 
Employer will not seek reimbursement therefore from the employees. 
Longevity increments are included in the Salary Schedules attached hereto and made a part hereof 
and reflect the following amounts. Effective January 1, 2001, and increase of fifteen (.$.15) cents 
on Steps 6, 7 and 8. Effective January 1, 2002 an additional increase of fifteen ($.15) cents on 
Steps 6,7 and 8. Such increases shall be in addition to the general wage increases. 
4.05 Out of Title Work. Except in the event of a bona fide emergency, no employee shall be required 
to assume the duties of a higher classification except when directed, in writing, by hidher 
supervisor. In the event such out of title exceeds the first day, the employee will commence to 
receive out of title pay for the balance of the assignment, starting with the first work day. 
Out-of-title pay shall be at the same rate as that of the employee being replaced, provided 
however, that Step 5 and above shall only apply to an employee who is eligible to receive such 
step level. During the period of an out-of-title assignment, if an employee uses any benefit time, 
heishe shall be compensated for such benefit time at their regular rate of pay and not at the out-of- 
title rate. Benefit time shall include vacation, holiday, personal leave, sickleave, compensatory 
e 
time and bereavement leave. 
Temporary out of title assignments in a lower title shall not result in a salary reduction. Out of 
title assignments shall be designated to the employee, in writing, setting forth the commencement 
date of the out of title assignment. 
Any employee claim for out of title pay shall not be valid unless such employee, upon being 
designated to perform the duties of a higher title, receives a written designation from the 
Department Head or hislher designee. 
Work Shifts and Posting. In cases where rotation of shifts are utilized, schedules will be in writing 
and posted at least one (1) week in advance, four (4) weeks for Airport personnel, of effective 
date. Summer hours may vary work schedules. 
(A) Work Week and Work Dav. The regular work week of Salary Schedule A hourly 
employees will be forty (40) hours per week, Monday through Friday, except for Airport 
and Nursing Facility. The regular work day for hourly employees will be eight (8) 
consecutive hours for those employees with a thirty (30) minute paid meal period and eight 
and one-half (8 %) consecutive hours for employees with an unpaid thirty (30) minute meal 
period. 
- -  - - . - 
- 
(B) Breaks. Each employee shall be granted a fifteen (1 5) minute rest period with pay, which 
will be scheduled whenever practicable, approximately mid-point in the first one-half of 
the employee's regular work shift and in the second one-half of the shift. The Department 
---/ad-reserves th;ripht to specify the time of the break. Employees who extend their rest 
period shall be subject to disciplinary action. 
(C) Meal Periods. All employees of the County will receive meal periods. Those periods will 
be as close to the middle of the shift as possible and each employee will be assigned a meal 
period in accordance with the following: 
1) Thirty (30) minute unpaid meal period; 
2) Thirty (30) minute paid meal period; 
3) Sixty (60) minute unpaid meal period. 
Employees receiving a thirty (30) minute paid meal period, with the exception of those 
employees working in the field, will be requiredto remain on the premises. 
(D) Shift Schedules. 
1) Airport. Hourly employees of the Airport will be assigned to a rotating shift 
schedule in accordance with the following schedule. 
Hours of Length of Paid Overall 
Shift Work Meal Period Period 
-- 
12:OO MID to 8:00 AM 7-112 30 min. 8 
S:00 AM to 4:66PRi -I 1- - 3 h k .  8- -- 
6:30 AM to 2:30 PM 7- 1 I2 30 min. 8 
e 2:30 PM to 10:30 PM 7-112 30 rnin. 8 4:00 PM to 12:OO MID 7-112 30 min. 8 
Hours of work for clerical and salary personnel of the Airport will be as follows: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
9:00 AM to 5:00 PM 7 1 hour 8 
8:30 AM to 4:30 PM 7 1 hour 8 
8:00 AM to 4:00 PM 7 1 hour 8 
2) Highwav. Hourly employees of the Highway Department shall be assigned to 
shifts in accordance with the following schedule: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
30 min. 8-112 
30 min. 8- 1 I2 
Shift 
Hours of Length of Paid Overall 
Work Meal Period Period 
3 OPmin. 8 
30 min. 8 
**11:00PM to 7:OOAM 7-112 30 rnin. 8 
auoi 
* * - Watchman Shift a 
Clerical and salary employees of the Highway Department shall be assigned to the 
following hours of work: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
7 1 hour 8 
7 1 hour 8 
3) Nursing Facilitv. Hourly employees of the Nursing Facility shall be assigned 
shifts in accordance with the following schedule: 
Hours of Length of Paid Overall 
Shift Work Meal Period Period 
500  AM to 1:00 PM 7- 112 30 min. 8 
6:00 AM to 2:00 PM 7-112 30 min. 8 
7:00 AM to 3:00 PM 7- 1 12 30 min. 8 
8 
8:30 AM to 4:30 PM 7-112 30 min. 8 
10:OO AM to 6:00 PM 7- 1 12 30 min. 8 
3:00 PM to 11:OO PM 7-112 30 min. 8 
11 :00 PM to 7:00 AM 7- 1 12 30 min. 8 
Per Diem schedule set by Facility Administrator. 
Clerical and salary employees of the Nursing Facility shall be assigned the 
following hours of work: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
8:00 AM to 4:00 PM 7 1 hour 8 
8:30 AM to 4:30 PM 7 1 hour 8 
9:00 AM to 5:00 PM 7 1 hour 8 
4) Buildings and Grounds. Hourly employees of the Buildings and Grounds 
Department shall be assigned shifts in accordance with the following schedule: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
8:00 AM to 4:30 PM 8 30 min. 8-112 
Clerical and salary employees of the Buildings & Grounds Department will be 
assigned the following hours: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
8:30 AM to 4:30 PM 7 1 hour 8 
5 )  Health Department. Hourly employees of the Health Department shall be 
assigned shifts in accordance with the following schedule: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
8:00 AM to 4:30 PM 8 30 min. 8 112 
Clerical and salary employees of the Health Department shall be assigned the 
following hours: 
Hours of Length of Unpaid Overall 
Shift Work Meal Period Period 
8 : l ) r ) A M  tn4.11(lEM 7 bhour 8 
8:30 AM to 4:30 PM 7 1 hour 8 
9:00 AM to 5:00 PM 7 1 hour 8 
8 6) Data Processing. Salary and clerical employees of the Data Processing 
Department shall be assigned the' following hours ofwork: 
Hours of Length of Unpaid Overall 
S hift Work Meal Period Period 
1:00 PM to 8:30 PM 7 30 min. 7-112 
3:00 PM to 10:30 PM 7 30 min. 7-112 
7:00 AM to 3:00 PM 7 1 hour 8 
8:00 AM to 4:00 PM 7 1 hour 8 
8:30 AM to 4:30 PM 7 1 hour 8 
Due to the nature of work in the Data Processing Department, hours of work may 
be modified as approved by the Director of Data Processing and the Director of 
PersonneVLabor Relations. 
7) Human Resource Building. Clencal and salary employees assigned to the Human 
Resource Building shall be assigned the following hours: 
Hours of Length of Unpaid Overall 
Work Meal Peri-od Period- - p- 
7 1 hour 8 
. I 
( I  , , I  I 
8) Clerical and salarv employees for all other Countv De~artments shall be 
assigned the following work hours unless specific changes have been made by the 
~ - a 8 - r w & .  
Hours of Length of Unpaid Overall 
Work Meal Period Period 
8:30 AM to .4:30 PM 7 1 hour 8 
9) CHEMUNG COUNTY CRISIS PROGRAM 
A = CRISIS SPECIALIST 5 SHIFTS PER WEEK 
B = CRISIS SPECIALIST 5 SHIFTS PER WEEK 
C = COORDINATOR 4 SHIFTS PER WEEK 
(COORDINATOR WORKS 2 MORE SHIFTS DURING EACH PP - ADMIN 
TIME) 
5.01 Holidays. Desimation. Each regular or part-time employee will receive the following holidays 
annually, Paragraph 12 notwithstanding. 
1 OAM-6PM 
6PM-2AM 
New Year's Day (1 999) 
Martin Luther King Day 
Presidential Weekend 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve 2nd !4 of work day 
Christmas 
New Year's Eve 2"d !4 of work day 
5. PAID LEAVES. 
ON CALL 
B 
December 3 1 
January 17 
February 18 
February 21 
May 29 
July 4 
September 4 
October 9 
November 10 
November 23 
November 24 
December 22 
December 25 
December 29 
To Be Determined To Be Determined 
B B C A C 
ON CALL 
A 
To be eligible for holiday pay, the employee must work hisher last scheduled day in full prior and 
first scheduled day after the holiday, unless hisher absence is occasioned by authorized paid 
leave. n .  C kor unusual or special circumstances, upon auulonzation or me mmor 01 -. . 
Persomel/Labor Relations, an unpaid absence on the day prior to or the day after a holiday may be 
computed for the purpose of holiday payment. 
It is understood that all the herein mentioned holidays shall be celebrated on the recognized 
national holiday unless State Law supersedes, in which event, any so affected employee shall 
celebrate only the State designated holiday. 
All employees of the Chemung County Nursing Facility and the Chemung County Health 
Department shall be paid by separate check on or before the last pay period before Thanksgiving 
for all unused paid holiday leave, or they shall be allowed to schedule holiday time four (4) weeks 
before or after a holiday. 
5.02 An employee required to work on a holiday shall be given another day and a half in lieu of the 
paid holiday worked, upon written request of the employee. Holidays falling on a Saturday shall 
be celebrated on Friday; holidays falling on a Sunday shall be celebrated on the following 
Monday. If either of the half-day holidays fall on either Saturday or Sunday, the half-day shall be 
celebrated on the preceding Friday. Employees that work in departments that have seven (7) day a 
week operations shall celebrate holidays on the actual day of occurrence. 
5.03 Vacation. Amounts. Each regular or part-time employee will receive paid vacation annually 
- --  - -. 
according to the following schedule: 
35 Hour Work Week 
Less than five years of service - 3 hours bi-weekly. 
Five to ten years of continuous employment - 4.5 hours bi-weekly. 
Ten years plus continuous employment - 6 hours bi-weekly. 
37.5 Hour Work Week 
Less than five years of service - 3.25 hours bi-weekly. 
Five to ten years of continuous employment - 4.75 hours bi-weekly. 
Ten years plus continuous employment - 6.25 hours bi-weekly. 
40 Hour Work Week 
Less than five years of service - 3.5 hours bi-weekly. 
Five to ten years of continuous employment - 5 hours bi-weekly. 
Ten years plus continuous employment - 6.75 hours bi-weekly. 
Employees will have credited to their vacation account those amounts noted above for each period 
in which they receive a pay check. Once credited to the employee's vacation account such time 
will be available for use consistent with the other provisions of this Agreement. Such vacation 
accruals shall only be credited for 24 bi-weekly payroll periods. Generally, those payroll periods 
in which an employee will not receive vacation credit shall be those months in which there are 
three (3) pay periods. 
An employee may elect to accumulate vacation up to thirty-five (35) work days. Vacation time 
e- accumulated in excess of thrty-five (35) days during a calendaryear must be used by December - 3 1 st of that year. 
5.04 Vacation. Pay. If a holiday falls during vacation, employees may request an extension of vacation 
to compensate or be credited with a vacation day. 
5.05 Vacation. Scheduling. The vacation period will be the entire year and an employee will have 
hisfher choice of vacation time. In the event of conflict of vacations as determined by the 
Department Head, scheduling will be in accordance with seniority. Request for vacation must be 
made in accordance with the following schedule: 
(A) Twenty-four (24) hour's notice for vacation usage of up to two (2) days. 
(B) One (1) week's notice for vacation usage. of up to four (4) days. 
(C) Two (2) week's notice for vacation usage of five (5) days or more. 
In cases of an emergency where an employee requests vacation, the Department Head may waive 
the notification requirement. The Department Head reserves the right to verify that an emergency 
exists. 
5.06 Sick Leave. Entitlement and Amount. Each regular or part-time employee will be credited with 
sick leave at the rate of one (1) day per month for each calendar month or majority of the month 
(5 1%) of paid employment. No accruals or partial accruals shall be granted for service where less ' 
than 51% of the month was worked. Such credit shall be made on the last day of the month in 
which the day is earned. EmployeesshheallourcdtnRr.c_llmlll~mau;mllm~Amdred------ 
and fifty (250) days. For this paragraph's purpose, any sick leave days accrued since the 
employee's employment and not previously used, will be credited to the employee. An employee 
on sick leave will be paid at the employee's then regular compensation rate. 
The Employer is to be notified on the first day of the employee's absence concerning the nature of 
illness and the probable duration of absence. The Employer may require proof of doctor or 
hospital visitation for an employee who is absent three (3) consecutive work days. Sick leave is to 
be used for personal illness/injury or that of the immediate family. Immediate family shall be 
defined as employee's spouse, child (adopted, natural or step), mother and father. In the case of 
chronic absenteeism, medical proof of the cause may be required after review by the Director of 
PersonnelILabor Relations. Excessive absenteeism will not be condoned. 
5.07 Personal Leave. Entitlement and Amount. Permanent and part-time employees shall receive three 
(3) personal leave days per year. New employees shall receive personal leave days in the year in 
which they are employed .in accordance with the following schedule: 
If hired between 01/01 and 06/30 - 3 personal leave days. 
If hired between 07/01 and 1013 1 - 1 112 personal leave days. 
If hired between 11/01 and 12/31 - no personal leave days. 
Employees shall be compensated at their regular rate for personal leave days. If a personal leave 
day is not taken, it shall be added to the employee's sick leave or vacation leave at year's end. 
-- 
--- 
- -  - 
- - -  --  
- -- --. 
- 
-. -. - e 
5.08 Terminal Pav. 
All paid employees covered by the terms of this Agreement shall receive an amount 
equal to thirty-five percent (35%) of their accumulated sick leave upon termication 
provided, however, that they were employed prior to 01 10118 1 and provided further 
that in no event shall such sick leave accumulation exceed two hundred (200) days. 
Employees hired on or after Ol/Ol/8 1 but prior to 01/01/84 shall receive, upon 
retirement only, an amount equal to thirty-five percent (35%) of their accumulated 
sick leave upon retirement provided, however, that in no event shall such sick leave 
accumulation exceed Two Hundred (200) days. 
Employees hired on or after 01/01/84 shall receive, upon retirement only, an 
amount equal to twenty-five percent (25%) of their accumulated sick leave 
provided, however, that in no event shall sick leave accumulation exceed Two 
Hundred (200) days. 
(B) Vacation. 
All employees shall be entitled to payment for any earned and unused vacation at the date 
t h a t ~ ~ n a ~ n t r \ ~ ~ h a + p s l y ~ u c h - - e a ~ n e d - a n d - - - -  
unused vacation does not exceed forty (40) days. 
Compensatow Time. 
An employee shall receive, upon termination of employment, payment for unused and 
accrued compensatory time. Such payment shall be made in accordance with the following 
schedule: (a) The average regular rate received by such employee during the last three (3) 
years of the employee's employment; or (b) The final regular rate received by such 
employee, whichever is greater. Payment for such compensatory time will be at the above 
defined regular rate at time and one-half (1 !h ). 
Estate Payment. 
In the event of an employee's death, any monies due an employee at the time of hisher 
death shall be paid to hisher estate. 
Escrow. 
(1) As an alternative to the provisions noted in paragraphs (A) Sick. (I), (2) and (3) of 
this section, employees who retire fi-om the County may elect to have their sick 
leave payment converted to escrow with the County and used to pay for continued 
Health Insurance with the County for as long as such monies last. An employee 
who elects such escrow conversion shall receive the following amounts toward 
their cost of continued Health Insurance subject to any state requirements. 
Employees retiring with more than twent3420) but less than&enty-five 125) years 
of service with the County shall receive fifty percent (50%) of unused sick leave 
provided however, that in no event shall such sick leave accumulation exceed Two 
Hundred (200) days. 
Employees retiring with more than twenty-five (25) but less than thirty (30) years 
of service with the County shall receive fifty-five percent (55%) of unused sick 
leave provided however, that in no event shall such sick leave accumulation exceed 
e 
Two Hundred (200) days. 
Employees retiring with thirty (30) years or more of service with the County shall 
receive sixty percent (60%) of unused sick leave provided however, that in no event 
shall such sick leave accumulation exceed Two Hundred (200) days. 
(2) At the time the employee's escrow account becomes insufficient to pay the cost of 
health insurance, the employee shall be given the option o f  discontinuing such 
coverage or continuing as provided for under the Health Insurance provision of this 
Agreement. 
(3) In the event an employee predeceases the date of all monies being expended from 
hisher escrow account, the balance of such monies shall be paid to histher estate, 
or at the surviving spouses option, the insurance participation shall continue as; in 
(2) above. 
(4) The County shall notifir m s y e e  -row ~ f t h e f t h e a m a u n t o f  
sick leave conversion and an estimate of the length of time such monies shall 
provide medical coverage. The estimate will represent the cost of the medical 
coverage at a reduced rate to be unchanged. 
(5) An employee who elects the escrow conversion may cancel such escrow at any 
time and receive payment for the balance of such monies minus any additional 
monies received for the escrow conversion option. 
5.09 Leave for Death in Family. Entitlement and Amount. Each full-time employee will receive paid 
bereavement leave, a maximum of three (3) days, for the purpose of attending the funeral, at the 
employee's then regular compensation rate for death of the employee's father, mother, brother, 
sister, spouse, child, grandfather, grandmother, mother-in-law, father-in-law, sister-in-law, 
brother-in-law, grandchildren, step family, aunts and uncles. 
Such leave must be in consecutive work days and must commence between the date of death 
andfor the date of burial. In the event additional time is required, the Department Head may, with 
the approval of the Director of PersonnelILabor Relations, grant such additional time with or 
without pay. Proof of death may be required by the Employer. 
5.10 Educational Leave. Educational leave for courses taken during working hours and approved by 
the County Executive, is to be taken without loss of compensatory time, vacation or loss of pay. 
5.1 1 Weekends Off. LPN. Full-time Licensed Practical Nurses of the Nursing Facility shall be 
allowed one (1) scheduled work weekend annually which may be taken off in conjunction with 
- - - benefit-time wiWkexep&n-ef-sickhvepvithouthavingto be madcup. -Tkemfluyee must 
take at least one week of scheduled benefit time in order to qualify for two consecutive weekends 
off without a requirement to make up a weekend. In addition, employees may request schedule 
15 
changes to work two or more consecutive weekends before a benefit period so that it is not 
necessary to make up any weekends upon returning to work. 
All full-time Nurse Aides at the County Nursing Facility, in the Nursing and Laundry 
Departments, will be scheduled for every other weekend off plus two other split days off during a 
two (2) week period, except where an alternate work schedule has been agreed to by the Nursing 
Facility Administrator and the employee. Whenever paid benefit time of any type or no-pay 
absences (excluding approved leaves of absence) are taken by a full-time Nurse Aide on a 
scheduled work weekend, that time must be made up on the following weekend or on an alternate 
scheduled date approved by Nursing Service which is within four (4) weeks before or four (4) 
weeks after the weekend to be made up. 
5.12 Other Leaves. Employees may be absent without deduction of pay or loss of sick leave and/or 
personal leave as follows: 
(A) When quarantined. 
When required for jury duty, if jury duty pay is waived. Jury duty leave shall be granted 
for jury duty occurring during a twenty-four (24) hour period beginning with 12:OO 
Midnight of each calendar day. Employees working any shift in the twenty-four (24) hour 
period during which jury duty occurs and during which the employee serves the Court for 
one half (%) the hours or more of the employee's normal shift, shall be considered to be 
'-==+wm-& F- - e x c u s e r f f o r J n r y d u t ~  ple, 
If an employee normally works a seven (7) hour shift and serves the Court for three and 
one-half (3 %) hours or more, then he will be considered on jury duty.) If jury duty pay is 
not waived, the employee must submit a statement showing the amount of money received 
for performing jury duty. The County shall reimburse the employee the difference 
between the employee's normal wage and the amount received for jury duty. Any monies 
the employee may receive for mileage or meals while performing jury duty shall not be 
construed as jury duty payment. 
Weather related and other emergency situations as declared by the County Executive shall 
be paid in the following manner: 1) When the County Executive closes County Offices, 
whether a State of Emergency is declared or not, if prior to work, employees shall not be 
required to report to work, and shall be paid for the day with no loss of accruals and if the 
closure occurs during working hours, employees shall be allowed to leave work and shall 
receive their normal pay for the day, with no charge to accruals. 2) When the County 
Executive declares a delay in the normal starting time, employees will be expected to 
report to work at the delayed starting time and will be expected to remain at work to their 
normal quitting time and shall receive their normal daily pay for such day with no charge 
to accruals. Employees unable to report to work at the delayed starting time will be 
allowed to charge accruals, other than sick leave, for the hour that employees actually work 
on said day. 3) Employees who work in twenty-four (24) hour operation departments or 
who work overtime because of the emergency conditions will be expected to report to 
work in a normal fashion and/or remain at work and shall receive pay at the rate of two (2) 
times their regular hourly rate for all time worked during a delay and/or closure as called 
by the County Executive. 
- 
-- 
* 
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6. MONETARY BENEFITS. INSURANCE. 
6.01a-- . . P 
Contribution Act (Social Security) to the extent required by law and (ti) New York State Worker's 
Compensation Law. 
6.02 Health Insurance. T& County will continue to make available to employees health and dental 
coverage equal to or better than -the coverage in effect on December 3 1,1999. 
Non-participating physicians will not be covered under the basic coverage except for office visits 
which shall include laboratory work, x-rays and emergency medical treatment or where no . 
participating physician is available. Also included, shall be coverage for certified Social Workers 
for out of hospital mental healthkounseling care and coverage for state licensed birthing centers. 
The County shall participate in and pay in full the premium cost for the CSEA Employee- Benefit 
Fund Plan known as "Platinum-12 Optical". 
All Major Medical expenses with the exception of emergency services as noted above shall be 
subject to a calendar year deductible of $200.00 per person and $400.00 per family maximum. 
The County shall provide to employees the improved dental schedule equal to the "GHI Preferred 
Dental Plan." All dental services shall be subject to a calendar year maximum deductible o f .  
twenty-five dollars ($25.00). Such deductible shall be in addition to any charges not covered by 
the provisions of the Preferred Dental Plan. Effective January 1, 2001 and each January 1 
- ~ 
thereafter, should the Union decide to change Dental Insurance Providers, the County shall 
provide payment of forty ($40.00) dollars per month per employee to the. Provider designated by 
the Union for the purpose of providing dental coverage to all bargaining unit members. 0 
All bargaining unit employees covered under the County's health and dental coverage shall 
contribute nineteen ($19.00) dollars per pay period towards the cost of such plans. Effective 
January 1, 2001 the contribution rate shall be twenty-two ($22.00) dollars per pay period and 
effective January 1,2002, the contribution shall be twenty-five ($25.00) dollars per pay period. 
Each employee and retiree shall pay a fifteen ($1 5.00) dollar co-pay for legend Rx drugs and a 
five dollar ($5.00) co-pay for generic Rx Drugs, including maintenance drugs. Should the 
prescription's total cost be less than the co-pays provided herein, the employee shall be 
responsible for paying only the cost of the prescription. The drug program shall include a 
mandatory generic provision and a Maintenance Drug List. The method for modifications to the 
Maintenance Drug List is provided in Appendix " H  attached hereto and made a part hereof. 
Drug and alcohol in-patient treatment shall provide for a lifetime maximum of two (2) twenty- 
eight (28) day inpatient stays for each covered person. 
Each employee and retiree shall be responsible for paying the first five dollars ($5.00) of the plans 
fee schedule to the provider for all health professional office visits. 
The County's plan document for health insurance benefits shall include the provisions for a 
Managed Car-at wi~1consist~i~pitalpre-~ification~large-case management, and 
mandatory ambulatory surgery. Such provisions shall include a managed-care psychiatric 
program, requiring pre-certification prior to hospitalization. 
m 
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The provisions for Mental Health Care (out-patient) shall include provisions for day treatment as 
s: 
Paid in fbll for care in a certified day or night treatment program of an acute general or public 
hospital in lieu of hospitalization. Treatment must exceed three hours per visit. 
Failure to comply with the pre-admission review requirements will result in the following benefit 
reductions: 
In the event subscribers do not call to certify their hospital confinements, the hospital benefit will 
be reduced by Two Hundred-Fifty dollars ($250.00). 
Only one Managed Care benefit reduction will be applied. If subscribers do not comply with these 
requirements, their benefit reductions will be applied to either hospital charges or physician 
charges, but not both. 
Retirees (or estates) may continue in the County's Health and Dental plan by pre-paying the cost 
of such plan to the County. Such cost shall be as if the State payment plan were continued. Any 
employee hired on or after January 1,2000 must have fifteen (1 5) years of service with the County 
to be eligible for continued health and dental coverage upon retirement. 
El i g i b L e e r n p h y e e s w h n o s ~ t n t $ s n l l t n f  thp.01nllntv'serageAL 
receive a lump sum payment of Fifteen Hundred dollars ($1500.00) for each calendar year in 
which coverage has been declined. Employees must make their selection to decline coverage in 
writing to the County Insurance Department by December 1 for the next year and shall receive 
payment as soon as possible after January 1. Once an employee has declined health insurance 
coverage, they shall not be eligible for the benefits of this program for the entire calendar year. 
Employees may elect to receive coverage for the next year by notifying the County Insurance 
Department in writing by December 1. Coverage will then start again on January 1 of the next 
year. Should this paragraph of the Agreement become the basis at anytime for the diminution of 
the health insurance benefits provided in this Agreement, in any manner whatsoever, this 
paragraph shall be considered null and void, and the parties hereto shall meet to negotiate 
alternatives to same. 
During the life of this Agreement, should the County enter into or establish a Health Maintenance 
Organization (HMO) an employee covered by this Agreement may apply and may join such 
program in lieu of the current Health Insurance Program, then in effect, as defined in this 
Agreement, without the requirement of bi-weekly co-pay for such coverage. 
6.03 Disabilitv Benefit Insurance. Employer will provide a disability benefit program for all 
employees comparabIe to the New York State Disability Benefits'Insurance Plan. 
6.04 Insurance. Part-time Employees. With respect to health and dental insurance, part-time 
employees shall be offered in lieu of "proportionate benefits provision," the choice between (1) 
declining all such insurance coverages without additional compensation, or (2) accepting fbll 
coverage and paying that portion of the premium not paid by the Employer, as determined under 
f aragraph 14 .O I@). --- - -- - 
6.05 Liabilitv Insurance. County employees are covered for liability when performing their duties for 
the County under the County Master Insurance Plan. 
6.06 Deferred Comvensation. Employees shall be eligible to participate in the County's Deferred 
Compensation Program. 8 
7. MONETARY BENEFITS. MISCELLANEOUS. 
7.01 Tuition Reimbursement. The Employer shall, after one (1) year of continuous employment with 
it, at the end of each semester, reimburse a regular employee for the cost of unreimbursed tuition 
expenses actually incurred by the employee in successfully completing up to six (6) credit hours 
per semester of advanced study in a job related course or creditable towards an advanced degree in 
an accredited educational institution. Such reimbursement shall be made in accordance with the 
following schedule: 
There shall be no reimbursement for any grade lower than "C". The employee must obtain prior 
approval of the department head and the County Executive for such- reimbursement. Such 
reimbursement shall be made within 90 days of the employee submitting proof of successful 
completion of the course. 
7.02 Transvortation Allowance. Employer will reimburse an employee at the prevailing IRS mileage 
allowance rate when the employee uses hisher transportation in discharging hisher functions and 
responsibilities. In the event the IRS changes its mileage rate during the term of this Agreement, 
such mileage reimbursement rate increase shall be effective on January 1 of the next succeeding 
year in which such change is made. This reimbursement will not be deemed compensation for any 
purposes. 
Employees who are required to use their personal automobiles on a regular basis as part of their 
normal job duties shall receive an insurance reimbursement of One Hundred Ninety-five Dollars 
($1 95.00) per year, providing the employee obtains $1 00,000 liability insurance coverage. 
Documentation of the required coverage must be kept in effect. Employees must submit such 
request for reimbursement to the Department Head who will verify such requirement and forward 
to the County Executive for processing and payment. All requests for payment must be paid to the 
employee within sixty (60) days of submission. Reimbursement for less than the $100,000 
liability insurance coverage shall be at Eighty-four Dollars ($84.00) per year. Such insurance 
reimbursement shall be available only if the employee has been on the active payroll for a period 
of nine (9) calendar months in the previous calendar year. 
7.03 Shift Differential. The employer will pay employees whose majority of regularly scheduled work 
hours fall between 3:OOPM and 7:OOAM and who work at the Chemung County Nursing Facility, 
- - Data Processing; t h ~ k i r p o ~ ,  thePHighway Department and the BuildingDep-ent a shift 
differential of sixty-five ($.65) cents per hour for all hours worked. This additional compensation 
will be included in computing an employee's regular compensation rate under Paragraph 4.01. 
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ADDENDUM TO CSEA CONTRACT 
7.01 .b Tuition Reimbnnement for S~ecialty Career Fieldsz 
At rhe Employer's discretion, employees may be approved for specialty tuition assistance 
for certain positions when it is deemed to be in the best interests of the County to recruit 
and retain employees. At the beginning of employment, and thereafter, a regular (full- 
time) or part-time employee shall be eligible for reimbursement of the cost of 
_______~nreirnbursed tuition expenses actually incurred by the employee in successfully 
completing programs andfor credit hours of s m d y i h a j o b r c l a t t d 4 c ~ ~ I ; t E ? R N a r  
LPN . Reimbursement for employees who work rll-time (8-10 days per pay period 
average) vv&k completing the area of study shall be 100% for passing a courselprogram 
with a gade of "C" or higher. There shall be no reimbursement for any grade lower than 
b&fi,¶ 
The employee must obtain prior approval of the Department Head and County Executive 
for such reimbursement. The employee must report any tuition assistance from other 
sources, and such amounts shall be deductcd before .cdculathg the amount to be 
reimbursed by Employer. Employer reimbursement shall be made within 90 days of the 
employee submitting proof of successful completion of the course/semester/program and 
verification of unreimburscd tuition expenses. Tuition expenses shall not include costs 
for books, room and board and other educational or travel cosls. 
Part-time Ern~lovment: A part-time employee, or a fi&time employee who requests to 
work part-time while attending courses, shall be entitled to the following tuition 
assistance and benefits: 
1. Individuals who work an average of less than eight (8) days in a pay period 
during the course of smdy shall receive pro-rated tuition assistance in this 
manner: 
5-6 days per pay period average: 
7 days per pay period average: 
50% of unreimbursed amount 
75% of unreimbursed amount 
2. Individuals who receive less than 100% ruition reimbursement shall be 
eligible*-be reimbursed for the balance at arate of 20% of the unreimbursed 
balance for each year worked for the Employer ae completion of the 
course/progam. Afkr five (5) years of continuing employmtnt the Employer 
shall have reimbursed 100% of the applicable tuition cost. 


JOHN C. GRIDLEY EZEALTH CENTER . I A 
P. 0. Box SSS 
103 Wmhingon Street 
Elmfra, New York 14902-05%8 
.- 
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NPnBlhQItl  E ~ D e ~  
(0 737-to01 (sg 7n-2oza 
FAX (607) Wu21 nu (607) 737-16 
August 9,2001 
Dear CSEA Members of the Health Center: 
The critical shortage of nurses in our community has a major cffect on the services we provide in 
Ihe Nursing Facility and Health Department. To' alleviate this problcm the CSEA Labor 
Management Committee, consisting of representatives from CSEA, Nursing Facility 
management and County Administration, has developed a new Tuition Assistance Program for 
CSEA members who enroll in LPN grid RN programs. This improved benefit has been approved 
by the Legislature and is now available to part-time and full-time CSEA members. 
Attached is a description of the new tuition reimbursement benefit that includes: 
4 n d i V i d ~ e r k p ~ ~ ~ e h ~ ~ d ~ ~ ~ ~ n a 5 s i ~  
Full-time sta f f  who work part-time during school will keep f i l l  health insuiance coverage 
and will receive pro-rated f i g e  benefits based on hours worked. 
Reimbursement for a grade of c or higher may be up to 100%. 
Individuals are eligible for this benefit at the time of employgxnt. 
Work schedules may be adjustea during school. If you work an average of 5 days or ' 
0 
more per pay period during a semester, >mu are eligible for tuition assistance and pro- 
rated benefits. You may work a heavier schedule during school breaks to get a hjgher 
percentage of assistance and benefits. 
Assurance of continued County employment as a nurse upon graduation and licensure. ' 
This new benefit is only available for students who enroll in RN and LPN courses. 
If you are interested in taking advantage of this wonderful carkr opportunity, pleasc contact one 
of the following offices for information and application forms: 
Staff Development Department 
Nursing Facility Nursing Service Office 
Health Center Director 
We hope you will be interested. 
Lorna Wood 
CSEAUnit Presjdent - 
3. Regular (full-time) employees who work part-time hours while attending 
courses shall continue to receive 100% health insurance coverage' so long as 
they are enrolled in the educational program. P a r t h e  exnployees who work 
reduced part-time hours while attending courses shall be eligible to receive 
pro-rated coverage based on the percentage they rn eligible to receive 
before enrolling in the coursc/program. 
4. Regular (full-time) and part-time employees shall cam pro-rated bendt time 
based on the percentage (50%, 75% or 100%) of time worked during the 
course/program. Regular (full-time) empIoyees shall receive 100% d o r m  
allowance even if working part-time while enrolled. 
5 .  If an individual drops out of a coursdprogram before completion, no tuition 
assistance shall be paid for that coursdprogram, and the individual must 
r e s ~ - e d i a T e ; t t t t h e - e m p l ~ y m ~ ~ - h e l h g r i a ~ _ t ~ _  attmdhg the 
cdurselprogram. Failure to do so shall be grounds for disciplinary action 
t including suspension without pay and/or termination of employment. 

LPN's shall receive a paid differential over their prevailing rate of pay when they work at least 
one-half hour as "charge" nurse. Such compensation shall only be awarded for actual hours 
@ 7.04 Retirement Plan. The Employer will continue the Retirement Plan and the New York State 
Employees Retirement System non-contributory Improved "20 Year Career" Retirement Plan 
(Section 754) plus a guaranteed minimum death benefit of h e e  (3) times annual rate of pay 
(rounded to the next highest multiple of $1,000) but limited to $20,000 pursuant to the terms of 
Section 60-b of the Retirement and Social Security Law of the State of New York. 
7.05 Uniform Allowance. The employer will provide a uniform allowance to the full time, temporary 
full time and part time employees in job titles of Nurse Aide, Home Health Aide, Laundry Aide, 
Activities Aide, Homemaker, LPN, and Dental Assistant in accordance with the provisions 
outlined in Appendix "D" attached hereto and made a part hereof. Effective January 1, 2000 the 
allowance shall be increased by twenty-five ($25.00) dollars. Effective January 1, 2001 the 
allowance shall be increased by an additional twenty-five ($25.00) dollars and effective January 1, 
2002, the uniform allowance shall be increased by an additional twentyfive ($25.00) dollars. 
All employees of the Airport, with the exception of office and clerical staff, shall be required to 
wear uniforms provided by the County. Uniforms shall consist of two (2) pants, two (2) long 
sleeve shirts and two (2) short sleeve shirts and shall not include shoes or boots. One (1) jacket 
shall be provided once every two (2) years. Replacement of uniforms shall be on a quartermaster 
system. Failure to wear a uniform during hours of work s h l l  be ~ r ~ l l l l f o r j s c w n a r y  action. 
The issue of uniforms for employees of the County Highway Department shall be referred to the 
8 Highway LaborNanagement Committee for discussion and resolution. 
7.06 All employees now receiving educational differential grants under the 1973-75, 1975-76, 1976-77 
contracts shall retain said educational differential grants. It is intended by this contract that no 
new educational differential grants shall be paid during the contract period. Educational 
differential grants shall be administered in the same manner as longevity grants under Paragraph 
4.04. 
7.07 Meal Allowance. The County will pay to all employees a reasonable amount for meals when an 
employee is required to work through a meal other than a meal period which occurs during normal 
hours of employment. Payment will be made upon presentation of receipt for said meals. All 
meal receipts must be submitted within two (2) weeks of date of incurrence. When employees of 
the Highway Department are working on snow removal or other emergency type assignments and 
are entitled to a meal allowance in accordance with the current Highway Department practice, the 
amount paid shall be equal to the County allowance for the appropriate meal. 
7.08 Tool Allowance. Employees in the titles of Garage Mechanic, Welder, Carpenter, Painter, 
Plumber, Electrician and Landscape Maintenance Person will be given a One Hundred Dollar 
($100.00) per year tool allowance for the replacement or purchase of tools necessary to carry out 
hisher duties. All requests for payment must be paid to the employee within sixty (60) days of 
submission. 
7.09- Bi-Lingual Stipend. -Employees who can-speak fluent Spanish, Vietnamese orsign language shall 
be eligible for a One Hundred Fifty Dollar ($150.00) stipend per year. In order to receive such 
stipend, employees must be willing to act, if requested, as an interpreter for the County during 
normal work hours. 
Employees who speak foreign languages fluently other than those noted above that are called upon 
by the County to be an interpreter shall receive the One Hundred Fifty dollar ($150.00) stipend 
and must be willing to act, if requested, as an interpreter for the County for one year. 
m 
LEAVE WITHOUT PAY. 
Employees' leaves of absence shall be governed by the Civil Service Law and Regulations. 
Maternity Leaves. Maternity leaves shall be granted as provided by all applicable laws for all 
employees covered by this Agreement. 
Militarv Leave 'and Training. Military leave and training shall be provided as covered by all 
applicable laws for all employees covered by this Agreement. 
Unpaid Leave of Absence. An employee shall be granted, upon exhaustion of sick leave benefits, 
an unpaid leave of absence up to one (1) year. Such employee must return to work within seven 
(7) calendar days of exhaustion of such granted leave of absence, or suffer termination. The 
request for an unpaid leave must be submitted in writing and approved by the Director of 
PersonnelLabor Relations. 
8.05 Family Medical Leave. The County may require that any employee requesting leave under the 
terms of the County's Policy on the Family Medical Leave Act of 1993 utilize accrued paid time 
off before any nonlpaid time off shall be utilized. If the leave time requested is for or 
family sickness, then only sick leave may be requested to be used. If the leave is for reasons other 
than sickness, then only leave other than sick leave may be utilized, prior to the onset of the 
e 
unpaid leave. 
HEALTH AND SAFETY. 
Em~lover Oblination. Employer will observe all applicable health and safety laws and 
regulations, and consistent with its established practice, will take all steps reasonable and 
necessary to insure employee health and safety. 
Emvlovee Obligation. Every employee will observe all applicable health and safety laws and 
regulations and comply with all Employer health and safety rules and regulations. 
BUSINESS OR EMPLOYMENT INTERRUPTION. 
Neither Association nor employees will, directly or indirectly, cause, engage or participate in any 
strike, work stoppage, work interruption, work interference, slowdown, picketing or boycott 
during the life of this Agreement. Employer will not directly or indirectly cause, engage or 
participate in any lockout during the life of this Agreement. 
SENIORITY. 
- 
- --- .- - -  - - - -  
Definition. Seniority shall be defined as status based 
employment with Chemung County. 
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- - - -  -. 
on length of continuous service in a 
Memini. It is expressly understood that the meaning of seniority as used in this Agreement 
means the following: 
(A) In the case of promotion, seniority shall be a factor among other major factors. 
(B) In cases of displacements or transfers, seniority shall be the deciding factor. For the 
purpose for transfers it is understood that employees serving a probationary period or in a 
trainee title shall not be eligible for transfer until the successful completion of their 
probationary period. It is further agreed that the provisions of this section shall only apply 
to openings of six (6)  months and one (1) day or more and that employees under active, 
formal discipline shall not be eligible for transfer except with the express agreement of the 
Director of PersonneVLabor Relations and the Union. 
(C)  In cases of shift and/or work week changes, seniority shall be a major factor. 
(D) In cases of decrease of the work force, layoff and recall shall be by seniority, or as 
provided by Civil Service Law, whichever may apply. 
(E) In cases of displacements, seniority shall be a major factor within employee's department 
and on a unit basis; and may displace in any other classification held in the unit by 
seniority. 
T ~ e n i o n t y  shaii b e d  as atherwiseprovielectfer-kerek. 
11 -03 Probationaw Emplovees. Employees will receive no seniority during the probationary period. 
After completing their probationary period, they shall receive full seniority credit from the date of 
employment. Probationary employees shall be covered by the provisions of this Agreement, but 
may be laid off, or disqualified as exclusively determined by Chemung County at any time during 
the probationary period. Such layoff or disqualification shall return the employee to his previous 
status. 
1'1.04 Determination of Continuous Status. Seniority for employees shall be determined fiom date 
continuous employment with Chemung County began. An employee shall not lose seniority status 
earned in a classification. The following shall apply: 
(A) There shall be no deduction fiom seniority for any time lost which does not constitute a 
break in continuous service as follows: 
(1) Seasonal layoff of other than temporary or seasonal employees. 
(2) Indefinite layoffs shall build seniority up to a maximum of two (2) years. 
Thereafter, seniority shall be frozen. 
(3) Paid sick leave benefits as provided in this Agreement. 
(4) Authorized leaves as defined herein, but seniority shall be frozen as the date prior 
to the leave of absence and no additional seniority shall be granted during such 
a absence. 
(B) Continuous service shall be broken only: 
, t I ' 
(1) By the employee quitting hisher job or by discharge. 
a b. 
(C) An employee who is absent as a result of compensable injury shall be considered to have 
continuous service for the period of time for which statutory compensation is paid and 
shall not be limited to the two (2) year period, provided that such employee reports to 
Chemung County within thirty (30) calendar days from the date of termination of statutory 
compensation payment. 
@) Chemung County and CSEA mutually agree to afford such rights and privileges to 
Veterans for military service as are afforded under the Selective Service Act to employees, 
provided such employee reports to Chemung County within a ninety (90) calendar day 
period for employment. 
11.06 Seniority Lists. Department wide seniority lists shall be provided when requested by the CSEA 
Unit President. Any protest of a seniority date thus posted, must be initiated by contacting 
Chemung County within thirty (30) days following such posting. The County shall supply to the 
CSEA County Unit on a monthly basis the name, work location and date of hire of all new 
employees. In addition, the County shall supply a listing of employees showing the work location 
who terminate their employment. 
11.07 Information Notice. Promotions and change of shift shall be furnished CSEA Unit President 
and accompanying date of such change when requested. 
11.08 Leaves of Absence. All requested leaves, which are granted for special circumstances for a 
limited time, must be requested in writing and granted in writing. A copy shall be given to CSEA 
Unit President, when requested. 
(A) All employees granted leaves with pay because of CSEA business, personal illness, 
disability or illness in the immediate family, shall be reinstated at the prevailing rate of pay 
(in their classification and grade step) in accordance with such employee's seniority 
standing and shall be entitled to all benefits as provided in this Agreement during such 
leave of absence. 
(B) Employees on such leave of absence shall not seek gainful employment elsewhere and any 
employee so doing, shall be considered terminated as of the last day worked for Chemung 
County. 
12. PAST PRACTICE. 
Any and all--existiniles, regulatio~q- p~a~tices,  benefits and genera w o r a g  conditions 9 
previously granted and allowed by Chemung County which provide benefits in excess of, or in 
addition to, the benefits established by this Agreement, shall continue unless changed or 
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eliminated by mutual agreement in writing between Chemung County and the CSEA Staff 
Representative responsible for servicing this unit. 
13. JOB SECURITY AND TENURE. 
13.01 The Association shall have the right to submit to the Chemung County Civil 'Service Commission, 
each November, a list of all positions, previously classified other than competitive, for review by 
that Commission if the Ass,ociation requests that the Commission reclassify any such position to 
the competitive class. The Association shall also have the right to personally appear before the 
Commission andlor submit its reason for reclassification in writing. The Commission shall review 
all such requests during each December, and any reclassification order by the Commission shall be 
effective January 1, immediately following. 
order. In such instances, deviation will be discussed between Chemung County and the CSEA 
Unit President or his designee, and reduced to writing. Such deviations are subject to grievance. 
13.03 No permanent County employees shall lose their positions or be displaced due to contracting out 
of service by the County. 
(A) The disciplinary procedure for incompetency or misconduct prescribed in this Article shall 
be available to all County employees as an alternative to the procedure prescribed in 
Section 75 and/or 76 of the N.Y.S. Civil Service Law. 
(1) Said employees shall include all those employees who have completed at least six 
(6) months of continuous service with the County, in either competitive, non- 
competitive or labor class employment. 
(2) An employee shall have the right to choose either, but not both, alternative 
procedures to grieve such disciplinary action. 
(B) In the event a Department or Agency Head or his designee sees fit to impose disciplinary 
'action on an employee, notice of such disciplinary decision shall be made in writing and 
served on the employee. The specific act(s) alleged that warrant disciplinary action and 
the proposed sanction(s) shall be specified in the notice of discipline. 
(1) The Union shall be advised by registered or certified mail that said notice of 
discipline has been served on an employee, within forty-eight (48) hours of service. 
(2) Said notice of discipline shall be accompanied by a written statement that: 
(a) An employee served with a notice of discipline has the right to object by 
filing a grievance within eight (8) days or by exercising his rights under 
-- - - 
Section 75 andlor 76 of the N.Y.S. Civil Service Law. 
- -- 
(b) In the event said employee does object, then helshe must file written notice 
of hislher choice of procedure, subject to the provisions of Section (A) 
after receiving such notice of discipline. 
(c) The disciplinary grievance procedure provides for a hearing by an 
independent arbitrator at its final stage. 
(d) The employee has the right to be represented by the Union, an attorney, or 
other representative at every stage of the proceeding. 
(3) An employee who has been served with a notice of discipline may be suspended 
without pay for a period not to exceed thirty (30) days. 
(C) An employee may grieve a notice of discipline at Step 2 of the Grievance Procedure 
prescribed in Article 16 hereof, by requesting a meeting with the appropriate Department 
or Agency Head as prescribed therein, no later than eight (8) days after receiving said 
notice of discipline. Said meeting, at which such employee or hidher representative shall 
respond to said notice of discipline, shall be held no later than five (5) days after receipt of 
said request by the Department or Agency Head. The Department or Agency Head shall 
render a decision no later than five (5) working days after such meeting. 
@) An employee may appeal a Department or Agency Head's decision to independent 
arbitration by filing a notice with the Director of PersonnelILabor Relations no later than 
--- 
-ve (5) days after receipt of the Step 2 decision. 
(E) A grievance may be settled at any stage of the disciplinary grievance procedure. The terms 
of the settlement shall be agreed to in writing. 
14. PROMOTIONS, VACANCIES AND NEW JOB OPENINGS. 
14.01 As permanent job openings, or temporary openings which shall exist for more than thirty (30) 
days, occur within the bargaining unit, such openings shall be publicized in all County 
departments. Temporary openings which are created for less than thirty (30) days and 
subsequently become permanent, must be posted prior to permanent filling of the position. These 
positions shall be publicized by memorandum and posted on the department's bulletin board. A 
copy of the opening shall be mailed to all employees on lay-off status and a copy sent to the Unit 
President. Interested candidates may apply for the position by submitting a current completed 
County employment application or by submitting a current resume. 
14.02 Above mentioned job openings shall be filled within a reasonable period of time after the required 
time of posting and selection procedures are completed. 
14.'03 Interested employees shall be given due consideration for subject job openings first within their 
own department and second within Chemung County. 
15. PERSONNEL FILES. 
15.01 The only official personnel records shall be maintained in the Personnel Department, County of 
Chemung. The employee shall have the right upon reasonable notice, to review hisiher personnel 
file in the presence of an appropriate officid and to answer anything deemed to 6 e  adverseand a 
believes helshe has been unjustly dealt with. 
15.02 No document, communication, records or any other written material dealing with a grievance, or 
reference, shall appear in - - any employee's personnel file without written, certified notification to 
16.01 Scope and Procedure. Any dispute arising concerning the interpretation or application of the 
terms of this Agreement, shall be processed in accordance with the following procedure. 
16.02 Definitions. 
(A) The following terms shall be construed as follows: 
1. "Department" shall mean any division of Chemung County Government of which 
the principal officer or employee has the power of appointment of employees. 
2. "Department Head" shall mean the person having the power of appointment as 
stated in Paragraph A. 
3. "Employee" shall mean any person in the unit covered by this Agreement. 
4. "Employer" shall mean the individual designated by management to review and 
- 
5 .  "Association" shall mean the bargaining unit at large. 
6. "Grievance" is a complaint by any employee in the unit concerning an alleged 
misinterpretation or misapplication, of an express provision of this Agreement, and 
concerning the safety of the employees pertaining to  working conditions. 
7. "Days" shall mean all days other than Saturdays, Sundays and Holidays which shall 
be excluded in computing the number of days within which action must be taken or 
notice given within the terms of this procedure. 
(B) Rights of the Grievant. 
1. The grievant shall have access to all written statements, records and materials 
relating to the grievance, with the exception of special briefs, etc., prepared by the 
Employer. 
(C) Ri&ts of the Association. 
1. The Union shall have a copy of any claim, including supporting materials and of 
any decision rendered pursuant to this procedure. 
2. The Association shall have the right to submit briefs for the grievant to support or 
refute allegations of any party in 8 grievance. 
- - 
- -  
@) Mutual Rights. 
1. In the event of the unexcused failure on the part of the aggrieved party to be timely, e 
the grievance shall be deemed to be withdrawn on the merits. If the Employer or 
his representative fail to make a decision within the required time period, the 
grievance shall be deemed to be upheld and in all respects, final and binding upon 
the parties. 
2. The parties may mutually agree to extend any of the time limits provided by this 
Agreement. 
16.03 Presentation of a Grievance. 
(A) An employee who claims to have a grievance shall discuss the grievance with hisher 
supervisor within five (5) working days of the occurrence or when an employee is aware of 
a disputed subject. 
(B) If the aggrieved party is not satisfied with the verbal answer, the grievance shall be reduced 
to writing and submitted to the employee's Department Head within five (5) working days 
of the verbal answer. The Department Head shall render his decision in writing within 
three (3) days of receipt thereof. 
I I h e a g q -  
grievance shall be forwarded to the Director of PersonnelLabor Relations. Upon receipt 
of the grievance, the Director of PersonneVLabor Relations shall meet with the aggrieved 
party and the CSEA Unit President, or hisiher designee, within five (5) working days to 
discuss and attempt to resolve the dispute. The Director of PersonneVLabor Relations 
shall issue a written answer to the grievance within five (5) working days fiom the date of 
the meeting. Copies of the written answer are to be sent to the CSEA Unit President. 
@) If the CSEA is not satisfied with the answer issued by the Director of PersonneVLabor 
Relations, the CSEA shall so inform the Director of PersonneVLabor Relations in writing 
within fifteen (1 5) work days of receipt of the written answer, and request a hearing before 
an arbitrator. 
16.04 Arbitration. 
(A) As the final step of the grievance process, the unresolved grievance may be submitted to 
arbitration by the filing of a Notice of Intent to Arbitrate with the County within fifteen 
(15) work days of receipt of the decision of the Director of PersonnelLabor Relations as 
set forth in Section 16.03 Sub 4 hereof. 
(B) The parties agree that such dispute shall be heard by one of a panel of five (5) permanent 
arbitrators established by the parties as follows: 
(1) Elizabeth Croft 
(2) Michael Lewendowski 
- -  - (3) CmMageL- - - - -- - - -- - - - - -- - - - 
(4) James Markowitz 
(5) Tom Rinaldo 
0 
(C) The panel of arbitrators named above shall hear disputes between the parties in rotation 
o r e  ~ 
a calendar day time period, the next. available panel member shall be named as the arbitrator for. the instant case and the rotation shall continue from that panel member to the next 
arbitrator. 
(D) The decision of the arbitrator shall be final and binding upon all parties. However, in the 
event either party determines that the arbitrator has varied the terms or illegally interpreted 
the terms of the 'bargaining agreement between the parties, then any such aggrieved party 
shall have the right to submit that sole issue to the Court for final judicial determination; 
and the Court shall have jurisdiction of that particular issue. 
(E) All costs, with the exception of judicial court costs, related to the arbitration process shall 
be equally shared by the Association and the County. 
(F) Either party to this Agreement may at any time during the life of this Agreement, remove 
one (1) name from the panel of arbitrators named above, and a replacement, if any, shall be 
mutually agreed upon by the parties. 
(G)  Should none of the panel arbitrators be available to hear a dispute, the Union may file a 
request with the Public Employment Relations Board (PERB), requesting a list of seven 
(7) arbitrators. The parties shall alternately strike names from such list until one (1) 
remains. That person shall be named the arbitrator for the dispute in question. 
General Consideration.. 
@ All grievance discussions, meetings, conferences and hearings shall be conducted by mutual agreement of both parties. 
The time limits at any step may be extended by mutual agreement or by prohibiting unforeseen 
circumstances. 
All matters of discipline or discharge may be submitted directly to Step 2. 
Awards may not be retroactive beyond the date the grievance was originally filed. 
17. EMPLOYEE RTGHTS OF REPRESENTATION. 
17.01 The Employer recognizes the rights of the employees to designate representatives of the CSEA to 
appear on their behalf to discuss salaries, union benefits, working conditions, grievances or 
disputes pertaining to the terms of the Agreement and other terms or conditions of employment 
and to visit employees during scheduled or regular working hours subject to reasonable limitation 
by department heads. Said representatives shall also be permitted to appear at meetings; subject to 
rules of the County Legislature and public hearings before the County Legislature of Chemung 
County upon the request of the employees. 
17.02 The Employer and the Union shall perform their obligation under this Agreement in a fair and 
impartial manner to all employees and shall not discriminate against any employee for reasons of 
age, race, creed, color, national origin, sex, disability, marital status, arrest record, criminal e- offenses or uffien-astivity- Retaliation against any person because the person has opposed any practice forbidden under the Human Rights Law or because heishe has filed a complakit, testified 
or assisted in any proceeding under the law, shall be an u n l a h l  discriminatory practice. 
The CSEA shall have the right to post notices and other communications on bulletin boards 
. _ .  
mama I t h e  ' i i  Zm *I 
have access to the premises of the government for l s  of transacting only necessary 
business regarding negotiations or disputes resulting from this Agreement. 
Employees who are designated or elected for the purpose of adjusting grievances or assisting in 
the administration of the Agreement shall be permitted a reasonable amount of time from their 
regular work to attend to these duties with no loss of compensation, subject to reasonable 
limitations by the department head. 
The CSEA shall be informed of all classifications and job write-ups at least three (3) days prior to 
the effective date of the planned modifications and shall receive at least seven (7) days advance 
notice of any change in working methods, conditions and terms of employment, e.g. classification 
or wages, except where such change is required because of any emergency or disaster over which 
the Employer has no control. 
CSEA Representatives will be allowed, at the discretion and approval of the County Executive, to 
attend CSEA conventions and meetings. 
MISCELLANY. 
(A) "Agreement" means this Agreement and each appendix, schedule, amendment or 
supplement thereto. 
(B) "Employer" means the County of Chemung. 
(C) "Association" means the CSEA, Inc., Local 1000 AFSCME, AFL-CIO. 
(D) "Employee" means an employee covered by Paragraph 1. 
(E) "Proportionate Benefit" where provided for a part-time employee means: (1) that part of 
any stated compensation rate determined by multiplying the applicable rate for a regular 
employee with the same job title and the same seniority by a fraction whose denominator is 
35 hours, 37-112 hours or 40 hours and whose numerator is the number of hours (including 
fractions thereof) in the employee's normal work week; (2) that part of any benefit stated in 
Paragraph 5.01, 5.02, 5.03, 5.04, 5.07, 5.09, 6.02, 6.03 and 6.05 determined by the 
appropriate one of these scales: (a) for 22 hours in a work week, 112 benefits, @) for 28 
hours in a work week, 314 benefits, (c) for 32 work hours in a work week, full benefits. 
18.02 Labor Management Meetings. Employer and Association will meet monthly at mutually 
convenient times and places to consider employment conditions and the operation of the 
Agreement. The Labor Management Committee shall also meet at least semi-annually to review 
position allocations and shall make recommendations for any changes of allocation to the Director 
- 
of PersonneVLabor Relations. 
18.03 LaborlMananement Highway. The parties agree that the issue of one-person on a truck shall be 
e 
referred to the Highway Department Laborhlanagement Committee for discussion and resolution. 
Flexible Spending Accounts. The County has implemented a Section 125 Flexible Spending 
Account Program which includes provisions for health premium conversion, non-covered health 
expenses with contribution limits from One Hundred dollars ($100.00) to Two Thousand dollars 
($2000.00) and dependent care expense coverage. Participation in the premium conversion 
portion of the program shall be automatic unless an employee chooses not to participate. All 
elections to decline coverage for the premium conversion shall be filed in writing with the 
County's Insurance Department on such forms as provided by the County. Participation in the 
dependent care and non-covered health expenses portion of the program shall be voluntary. 
Agreement Construction. Paragraph titles throughout this Agreement are merely editorial 
identifications of their related text and do not limit or control that text. 
Gender and Plural. Whenever the context so requires the use of the words herein in the singular 
shall be construed to include the plural and words in the plural, the singular, and words whether in 
the masculine, feminine or neuter genders, shall be construed to include all of said genders. By 
the use of either the masculine or feminine genders it is understood that said use is for 
convenience purposes only and is not to be interpreted as discriminatory by reason of sex. 
Separability 
(A) If any article or part thereof of this Agreement or any addition thereto should be 
determined in violation of any Federal, State or Local Law; or if adherence to or 
enforcement of any article or one part thereof should be restrained by a Court of Law, the 
remaining articles of the Agreement or any additions thereto, shall not be affected. 
(B) If a determination or decision is made as per Section (A) of this article, the parties to this 
Agreement shall convene immediately for the purpose of negotiating a satisfactory 
replacement for such article or part thereof. Such replacement item shall not exceed the 
economic values of item per article or part thereof. 
19. CONTINUATION OF BENEFITS. 
Except as otherwise provided or modified by this Agreement, Employer will continue in effect 
without change during the life of this Agreement, all existing benefits heretofore applicable to any 
employee. 
AMENDMENT. 
This Agreement may be amended or supplemented only-by further written agreement executed by 
the parties. 
2 1. EFFECTIVE DATE AND DURATION. 
and will remain effective until 12:00 p.m., December 3 1 ; 2002. ' a  
THE COUNTY OF CHEMUNG 
1 
BY: ,-A. 
n - -  
DATE: - a 0  o e  
. 
CHEMUNG COUNTY WIT OF C S M  
BY: 
CSEA LOCAL 1000 AFSCMEIAFL-CI 
- 
TITbES EXCLUDED FROM THE BARGAINING UNIT PAGE ' I 'WU 
, '  , t 
Dir. Parks & Recreation 
Dir. Patient Services 
r. PersonneYLabor Rel. 
. Probation 
. Real Property Tax 
Dir. Veterans Services 
District Atty. 
Election Commissioners 
Employee Benefit Coordinator 
Equipment Service Manager 
Exec. Dir. Human Relations 
Exec. Dir. Sewer District 
First Asst. County Atty. 
Fiscal Manager Solid Waste 
Fiscal Services SupervisorNursing Facility 
General Highway Foreman 
General Manager Solid Waste 
Head Mill Facility MechanidSolid Waste 
Health Center Director 
Insurance Specialist* 
Investigator - District Atty. 
Investigator - Public Defender 
Legi slator(s) 
Leisure Time Activities Director 
LI- 
Long Term Care Coordinator 
edical Examiner 
etropolitan Planning Organization Director a rse Administrator - Jail 
Nutrition Counselor 
Nutrition Quality Assurance Coordinator 
Personnel Technician** 
Personnel Technician Trainee 
Pharmacist 
Physician 
Public Defender 
Safety Coordinator 
Sewer MaintenanceAnspection Crew Leader 
Sheriff 
Special Children's Services Coordinator 
Sr. Personnel Technician 
Sr. Trial Atty. 
Staff Development Coordinator 
Substance Abuse Counselor 
Super, Buildings & Grounds 
Supv. Fiscal Services 
Supv. Public Health Sanitarian 
Treasurer 
Undersheriff 
Watershed Coordinator 
Welfare Management Systems Coordinator * C Dietician IC Nutrition Counselor 
WIC Nutritionist 
*Insurance Specialist currently assigned at Department of Social Services shall be a member of the bargaining unit. 
**Personnel Technician currently assigned at Library shall be a member of the bargaining unit. 
APPENDlX A 
Titles excluded from the Bargaining Unit 
Account ClerklTypist (Personnel Department) 
Admin. Assistant I  
Airport Maintenance Foreman 
Airport Manager 
Assist. Airport Manager 
Assist. Clerk of the Legislature 
Assist. County Atty. DSS 
Assist. County Atty. PT 
Assist. District Atty. 
Assist. District Atty. PT 
Assist. Dir. Nursing Services 
Assist. Dir. Patient Services 
Assist. Public Defender 
Assist. Sanitary Engineer 
Assoc. Public Health Engineer 
Budget Director 
Chairman of the Legislature 
Chief Adminis. Jail 
Chief Asst. District Atty. 
Chief Sew. Trt. Plt. 0per.-CCSD 
Chief Sew. Trt. Plt. 0per.-ESD 
Civil Service Administrator 
Civil Service Commissioner 
m- .  . 
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Clerk to the Legislature 
Commissioner of Planning 
Commissioner of Public Works 
Commissioner of Social Services 
Computer Program/Analyst 
Confidential Secretary 
Coordinator Child Support Enforcement 
Coordinator of Fiscal Reports 
Coordinator of Training Staff Development 
County Clerk 
County Executive 
Dental Hygienist 
Dental Program Coordinator 
Dentist 
Deputy Commissioner - Public Works 
Deputy County Executive 
Deputy Director of Fire & Emergency Management 
Deputy Director Health Department 
Deputy Director Sewer District 
Deputy Medical Examiner 
Deputy Treasurer 
Dir. Administrative Services 
Dir. Children & Family Services 
Dir. Central Services 
Dir. Comm. & Health Rel. Svcs. 
Dir. Economic Security 
Dir. Fire & Emergency Management Office 
Dir. of Information Services 
Dir. Nursing 
Dir. Office for the Aging 
' 1 " I I 
APPENDIX B 
Work Experience 
Education Beyond 
Minimum 
Requirement 
STEP 
Entrance 
Four (4) years or less More than four (4) 
years, less than seven 
(7) years 
Associate Degree 
More than seven (7) 
years 
-- - 
Bachelor Degree 
I , 
APPENDIX C 
AFTER-HOURS CPS CALLS 
After hour on-call personnel will consist of a team designated by the supervisors of the 
Child Protective Services/Director of Services/Commissioner of the Department of Social 
Services. 
* 
All CPS employees hired after proposal is in effect (Grade 11 and above) will be hired 
with the understanding that the after-hour responsibilities may be a job requirement at the 
time of their employment. 
The after-hour person will be responsible from close of work to the beginning of the 
following workday. Said worker will respond to glJ SCR reports received. 
The Commissioner has the right to reject any proposed member of the after-hours team. 
The on-call team will do the initial schedule. Schedule will be mutually agreed upon. 
A beeper will be supplied to and used by the after-hours worker. 
After-hours workers will be compensated for being on-call as follows: 
$30.00 per day, Monday throueh Thursday 
$4 5 .OO per day for holidays 
$ 1 3 5.00 per weekend 
In the event it is necessary to contact a supervisor, the supervisor will be compensated at a 
the rate of (1) hour's pay at his current b k e  compensation rate for such day. In the event 
it is necessary for the supervisor to respond in the field, the supervisor will be 
compensated in accordance with the contractual call-out provision, less the one (1) hour's 
telephone call pay. 
In the event that the employee on call shall need back-up, he shall contact one of the 
supervisors with the Social Services unit. In the event he is unable to contact a 
supervisor, the employee shall be allowed to contact another CPS worker. Such worker 
called out will be compensated at the call-out rate as provided for in the agreement. 
Overtime will be compensated as in agreement with the current contract language. 
Each member of the on-call team will receive a stipend in the amount of $75.00 per year 
to help offset the cost of required telephone service they must maintain. Each individual 
team member will continue to be reimbursed for long-distance calls. 
APPENDIX D 
MEMORANDUM OF UNDERSTANDING 
THE COUNTY OF CHEMUNG 
AND THE 
CHEMUNG COUNTY UNIT OF THE CIVIL SERVICE EMPLOYEES ASSOCIATION 
The following constitutes a Memorandum of Understanding between the County of Chemung 
(hereinafter "County") and the Chemung County Unit of the Civil Service Employees Association 
(hereinafter "CSEA") outlining the agreed to procedures for implementation of Article 7.05 Uniform 
Allowances of the current collective bargaining agreement for employees of the Chemung County 
Nursing Facility and Health Department. 
1. After 30 calendar days of employment with the County, each full-time, temporary full- 
time, and part-time employee in the job titles of Nurse Aide, Laundry Aide, Home 
Health Aide, Activities Aide, Homemaker, LPN and Dental Assistant who are required 
to wear uniforms in the performance of their duties shall receive a uniform allowance in 
the following amounts: 
Fill-P. $1 75-00 % 160.00 $185.00 
Part-time $100.00 $125.00 $1 50.00 
Such uniform allowance shall be issued by January 3 1 of each year in a separate check 
to all eligible employees. 
2. Employees who receive the uniform allowance but leave County employment before 
serving 90 calendar days shall have the uniform allowance deducted from their final 
paycheck. Part-time employees who advance to temporary or regular full-time in a 
calendar year shall not receive additional uniform allowance until the next calendar 
year. 
3. In accordance with Internal Revenue Service regulations, each employee who receives 
the uniform allowance must submit receipts from a uniform vendor to verify purchase 
of uniforms to the designated Department Head no later than November 1 of each 
calendar year. The receipts must equal or exceed the amount of uniform allowance. 
If the employee fails to submit appropriate receipts before November 1 st of each 
calendar year or if the amount of receipts is less than the amount of uniform allowance 
issued, the County shall recover the amount of funds not covered by receipts by making 
deductions fiom the employees wages. Deductions shall be made in four (4) equal 
installments during the last four (4) pay periods of that calendar year. If the employees 
repayment amount is ten dollars ($10.00) or less the deduction will be made in one (1) 
payroll period as determined by the Nursing Facility Administrator. In the event that an 
employee terminates employment and fails to submit receipts, the uniform allowance 
shallhe deducted entirely from the final payment. 
* 
, , 
4. Certain local uniform vendors have agreed to sell uniforms on a tax-exempt basis 'to ' , 
employees who present a County photo ID. In addition, some providers have agreed to 
offer discounts to County employees for uniform purchases. 
5 .  The County and the CSEA agree that this uniform allowance is designed to increase the 
flexibility of employees in purchasing required uniforms at various vendors as well as 
streamlining the administration of such uniform allowances. 
6. All employees shall ensure that uniforms purchased with such allowance and their 
appearance will be in compliance with the uniform standards of their respective 
department, such as outlined in the Nursing Facility Personnel Guide. 
APPENDIX E 
DEPARTMENT OF SOCIAL SERVICES -WORKING HOURS 
* I* GENERAL 
This is the Department's policy and procedure for a flexible working schedule program. 
II. POLICY 
It is the policy of this Department that scheduling of flexible working hours must be 
consistent with the operating needs of the Department and our responsibilities to serve 
the public. It will be the responsibility of the Supervisor, with the approval of the 
Commissioner, to establish a work schedule to include lunch hour assignments for their 
respective units that accomplishes maximum operational efficiency within the fiarnework 
of the flex schedule options noted herein. It is the responsibility of each Manager to 
ensure that the intent of this policy is carried out at all levels within hisher jurisdiction. 
A. Department's Official Hours 
The Department's official hours are 8:30 a.m. to 4:30 p.m. and each office is expected to 
maintain adequate staff coverage during those hours. 
B. Total Work Hours 
a Employees are to work 7 or 8 hours each day and 35 or 40 hours each week as appropriate for their job title. 
C. Flexible Schedules 
Starting Times: 
Departure time with one (1 ) how lunch and seven (7) hour work day: 
Departure time with one half (112 hour lunch and seven (7) hour work day: 
Departure time with one.(l) hour lunch and eight (8) hour work day: 
Departure time with one half (112) hour lunch and eight (8) hour work day: 
PROCEDURES 
Starting Time: Consistent with the unit work schedule, employees may schedule working 
hours to start at 7:30 a.m. and 30 minute intervals thereafter until 9:00 a.m. 
Lunch Period: Consistent with the unit work schedule, employees may schedule lunch 
periods between the hours of 11 :00 a.m. and 1:30 p.m. It cannot end later than 1 :30 p.m. 
Lunch period is either one (1) hour or one-half (112) hour long. 
Breaks: Breaks cannot be taken within '/z hour of arrival or departure of your work 
period or your lunch period. Breaks cannot be used to shorten the work day nor lengthen 
the lunch period. Breaks are to be scheduled in accordance with the Department 
guidelines. 
De~arture Time: Departure time is between the hours of 3:00 p.m. to 5 3 0  p.m. 
depending on the approved starting time and lunch period. 
Selection of Working Hours: Consistent with the unit work schedule, employees will 
select a regular starting time from within the schedules outlined within the flexible time 
band. 
This schedule will be for a six (6) month period. Each unit will be responsible for their 
employees scheduling. Short term (one to two weeks) variation to an individual's 
schedule may be allowed subject to prior written approval of the unit supervisor. 
Scheduling is subject to mutually agreeable time within the unit. If there is a conflict, 
then unit seniority shall be used to resolve such conflict if all involved employees are 
qualified for the respective shift assignment. Justifiable operational needs of each unit 
shall be the deciding factor. Individual scheduling in a unit may rotate monthly but must 
be scheduled for a six (6) month period. 
Tardiness: Employees are expected to work their scheduled hours. Tardiness may result' 
in disciplinary action. 
Change in Schedule: Employees may request in writing to the Supervisor permanent 
working schedule changes. The Supervisor has the authority to alter the working hours 
of an employee in order to meet the operational needs of the unit or because of abuse of 
their schedule, such as poor attendance and/or fiequent tardiness. 
. 
I I H: ' Attendance Records: Time cards will continue to be utilized to record work hours. They 
should properly reflect scheduled arrival and departure times based upon the flex 
schedule. Other time and attendance procedures remain in place. 
Schedules: Supervisors will maintain an accurate working schedule of all employees 
within their unit. This schedule is to be posted in each unit and each reception area. 
1. Copies will be given to the Commissioner, County Personnel Director and County 
Executive. 
2. DSS personnel will also be provided with a copy. 
3. Notification will be sent on all changes. 
J. Short Staff: 
Step 1 - On day one of an absence the Supervisor or designee will ask for a volunteer to 
work and maintain coverage until 4:30 p.m. Additional time worked cannot exceed 40 
hours in a week and such additional time worked would be recorded as comp time and 
must be used up by the end of the next pay period with Supervisor's approval. NO 
OVERTIME PAYMENT SHALL BE ALLOWED. 
Step 2- No volunteer to provide coverage. Unit Supervisor or designee would arrange 
coverage until 4:30 pm.-with another &t within their division. Notification to all 
appropriate parties would be made by the Supervisor or designee. NO COMP TIME OR 
OVERTIME PAYMENT SHALL BE ALL~WED. 
- 
Step 3- Make arrangements with Department Manager for coverage 
Review Process: Each month after initial start up LMC will review comments fiom all 
interested parties. Appropriate action will be suggested at that time. Any dispute arising 
concerning the implementation or interpretation of this policy shall be processed through 
the Commissioner's office for resolution. The Commissioner, afler consultation with the 
Director of PersonneVLabor Relations, shall render a final and binding decision. 
Disputes relating to this policy shall not be processed through Section 16, entitled 
Grievance Adiustment of the collective bargaining agreement between the parties. If due 
to unforeseen circumstances as determined by the Commissioner, Director of 
PersonneVLabor Relations or County Executive, the Flex Schedule is determined to be 
inoperable as is, the units will revert back to 8:30 a.m. to 4:30 p.m. schedule with a one 
hour lunch. 
APPENDIX F 
MEMORANDUM OF AGREEMENT 
THE COUNTY OF CHEMUNG 
AND THE 
CHEMUNG COUNTY UNIT OF THE C M L  SERVICE ASSOCIATION 
The following constitutes a Memorandum of Agreement between the County of 
Chemung (herein after "Countyyy) and the Chemung County Unit of the Civil Service Employees 
Association (hereinafter "CSEA") outlining the agreed changes to the working hours for 
employees of the Technical Services Department of the Steele Memorial Library. 
Section 1 : Purpose and Policy. 
It shall be the overriding purpose of this Agreement that the scheduling of flexible 
working hours must be consistent with the operating needs of the Technical Services Department 
and that departments responsibilities to effectively and efficiently serve the public. It shall be the 
responsibility of the Supervisor to ensure the intent of this policy is carried out at all levels 
within the department and that appropriate coverage is maintained. 
Section 2: Procedure 
It will be the responsibility of the employees of the Technical Services Department with 
the approval of the Department Supervisor to establish a work schedule to include lunch hour 
assignments. Such work schedule-shall accomplish maximum operational efficiency within the 
framework of the flex time options noted below: 
1. All employees will work a full work schedule of seventy-five hours to include 
scheduled lunch periods, every two-week period. Such two-week period shall be 
consistent with the County pay period system. Employees shall not work more 
than forty hours in a work week without the prior approval of the Library 
Director. 
2. Employees shall maintain a written weekly work schedule that has been approved 
by the Department Supervisor. Such schedule shall be available for review in the 
Technical Services Department. 
3. With the prior approval of the Department Supervisor, employees may be allowed 
to change their established work schedule as long as it does not violate paragraph 
1 of Section 2 of this Agreement. 
4. With the prior approval of the Department Supervisor, employees will be allowed 
to work a split workday as long as it does not violate paragraph 1 of Section 2 of 
this Agreement. 
5 .  It is fully understood and agreed to by the parties that the operations of flexible 
working hours shall not result in the exposure or payment of overtime or the 
accumulation of compensatory time beyond the two-week period. 
I I '  
* Section 3: General Considerations. 
Any dispute arising concerning the implementation or interpretation of this policy 
snail oe pro 
after consultation with the Director of PersonneVLabor Relations shall render a final and 
binding decision. Disputes relating to this policy shall not be processed through Section 
16, entitled Grievance Adiustment of the current collective bargaining agreement. If for 
any reason the county determines that the operation of this Agreement should be 
discontinued, the work hours and schedules for employees of the Technical Services 
Department shall revert back to those procedures used prior to this Agreement. 
, I APPENDIX G 
MEMORANDUM OF UNDERSTANDING 
RETWEEN TFZE 
COUNTY OF CHEMUNG 
AND THE 
CSEA INC., LOCAL 1000 AFSCME, AFL-CIO 
With regards to the "Workday-Workweek" of the "Activity Aides" employed by 
Chemung County at the Nursing Facility, the following modifications are hereby agreed to 
between the parties: 
(1) There shall be no changes other than those delineated herein below; 
(2) This MOA shall become effective September 18,1995; 
(3) Each Activity Aide will work either one (1) Saturday or one (1) Sunday per 
calendar month; 
(4) If an Activity Aide is scheduled to work a Saturday, she will have the immediate 
following Sunday and Monday scheduled as days off; if scheduled to work on a 
Sunday, she will have the immediate preceding Friday and Saturday scheduled 
days off. It shall be the employee's option to modify the days off schedule 
provided for herein; -- 
(5) Should additional Activity Aides be needed for weekend work, such work will be 
on an overtime basis; 
(6) Activity Aides will' be assigned to work holidays on a rotating seniority schedule 
within the Department; 
(7) Should an Aide be scheduled for holiday work and not be able to fulfill the 
assignment, other Activity Aides will be requested to work such assignment. 
Should all Activity Aides refuse such holiday work, the least senior Activity Aide 
will be assigned same; 
(8) The normal work day shall remain as currently in effect and all "evening" work 
shall be accomplished on a voluntary, overtime basis. If all Activity Aides refuse 
such "evening" work, then the second least senior Activity Aide shall be assigned 
same; 
(9) On September 18, 1996, the mandatory assignments provided for in paragraphs 
#7 and #8 above shall become effective for the next two (2) least senior Activity 
Aides, in the same order of seniority as provided in #7 and #8, and each 
subsequent September 1, the assignments shall continue to be filled in the same 
manner. 
APPENDIX H 
A 
A A 8 physician's order and as outlined herein. This mean that a person may have a prescription ordered by their physician that is not currently considered part of the maintenance drug list, 
however, consistent with the procedures outlined below, such prescription may be filled as a 
maintenance drug. The maintenance co-pay will apply. 
This procedure will require the pharmacist to notify Centrus and to make a note of it so 
thatthe drug will be considered a maintenance drug for future filling of the prescription. This 
exception may be for a specific individual or such prescription may be added to the maintenance 
drug list depending on the physician's order and the pharmacist1Centrus review. 
If the pharmacist has concerns regarding the ordered prescription being filled as a 
maintenance drug, they must first call the prescribing physician in an attempt to resolve the 
matter. 
If there is still a question about the ordered prescription being used as a maintenance drug 
and the doctor and the pharmacist cannot come to an agreement, the pharmacist must call 
Centrus. 
If the decision on whether to consider the prescribed drug as a maintenance drug is not 
resolved through Centrus, then the questions shall be submitted to a doctor mutually named by 
the Association and the County and retained by and paid by the County. 
8 The Association and the County will be provided with a list of categories that maintenance drugs regularly fall into by Centrus. 
It is recognized that the list is an ever changing list and the Association and the County 
shall be informed on a regular basis as to the drug categories contained on such list. 
The administration of the maintenance drug list will be by Centrus or a comparable 
company selected by the County. 
I I , t APPENDIX I 
MEMORANDUM, OF UNDERSTANDING 
between 
THE COUNTY OF CHEMUNG 
and the 
CHEMUNG COUNTY CIVIL SERVICE EMPLOYEES ASSOCIATION 
The following constitutes a Memorandum of Understanding between the County of 
Chemung (hereinafter "County") and The Chemung County Civil. Service Employees 
Association (hereinafter "CSEA") outlining the agreed to terms for the consolidation and merger 
of the collective bargaining agreements for the County Unit and the Solid Waste Unit into one 
uniform agreement except as noted herein below: 
I 
The County and CSEA agree that, except for those provisions specifically noted herein, 
those employees previously covered by the terms of the collective bargaining agreement between 
the County of Chemung and the Solid Waste Unit of the Civil Service Employees Association 
shall be covered by such provisions as outlined within the County Unit Collective Bargaining 
Agreement (hereinafter "collective bargaining agreement"). 
1. 2.08 Work Schedule. The Employer agrees that it shall post a personnel work schedule 
for all regular, part-time and transfer station attendant employees. This work schedule 
shall include holidays and Saturdays that are to be worked. In cases where an employee 
wishes to alternate with a scheduled employee, the affected employees must notify their 
immediate supervisor of the schedule change. In cases where an employee is scheduled 
to work and is unable to report due to sickness or another emergency, management may 
schedule other employees for adequate staff coverage. Exceptions to this procedure may 
be made as follows: 
(1) According to past practice (which is mutually agreed to in writing) and may vary 
department to department. 
(2) Negotiated overtime system, which may vary by mutual agreement (in writing). 
(3) Undetermined emergencies (or Acts of God). 
(4) Overtime work shall be assigned on a rotating basis within classification, with no 
discrimination. Overtime work refused by an employee shall count as overtime 
worked for equalization purposes. 
( 5 )  All paid time shall be considered as hours worked for the computation of 
overtime. An employee's workdaylworkweek will not be changed to avoid the 
payment of overtime, unless mutually agreed to by both the Association and the 
General Manager. 
2. 2.09 Hours of Em~lovment. The Employer will post the established hours of 
employment to cover the workday for all regular, part-time and drop-off attendant 
employees as follows: 
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I I I I 
I .  I " Dav Shift Evening Shift Drov-Off Station Hours 
Monday - Friday, Monday - Friday, 1. Mill Drop-off Station 
7:00 am - 3:30 pm 3:30 pm - 12:OO mid. Monday-Friday, 8:00 am - 4:00 pm 
13-00 - 9-30 pm 
8 Saturday, 8:00 am - 3:00 pm (Flex hours determined by General Manager) 2. Southport Drop-off Station Monday, Tuesday & Friday, 
8:OO am - 4 pm 
Saturday, 8:00 am - 3:00 pm 
Night Shift 
Monday - Friday 3. Mall Drop-off Station 
12:OO mid. - 8:00 am Monday, Wednesday & Friday, 
8:00 am - 4:00 pm 
Saturday, 8:00 am - 3:00 pm 
4. Erin Drop-off Station 
Monday, 8:OO'am - 4:00 pm 
Saturday, 8:00 am - 3:00 pm 
5. Lowman Drop-off Station 
Monday-Friday, 7:00 am - 3:00 pm 
Saturday, 8:00 am to 12:OO pm 
Not withstanding any other provision of this contract, the employees agree to work the 
Saturday work schedule, subject to overtime provisions, under the provisions of Section 
2.08. Should it be necessary in the interest of efficient operations to establish schedules 
for the Transfer Stations, for the Night Watchman or for the night shift only at the 
Mill/MRF, which departs from an employee's normal workday or workweek, the 
employer will give thirty (30) days notice of such change to the individual affected. Such 
notice shall be in writing and shall indicate which shift, listed above, the affected 
employee will be assigned. 
3. 3.06 Classification. Seasonal Emvlovee. A seasonal employee is an employee 
employed for a period of one hundred thirty (130) days or less and will be entitled to no 
benefits, except as required by law. 
4. 4.02 Com~ensation. Overtime. There shall be no discrimination against any 
employees who declines to work overtime. In the event that all available employees in 
the job classification refuse the overtime or that a sufficient number do not volunteer, 
then, in this second instance, the work shall be assigned to the least senior employees. 
No employee shall be required or assigned to work more than four (4) hours overtime in 
an emergency. No employees shall be mandated to work on Sunday, and any Sunday 
work will be voluntary. 
Compensatory time. Employees wishing to use compensatory time off shall give their 
immediate supervisor at least twenty-four (24) hours notice in advance, except in 
emergency situations. In addition to emergency situations, compensatory time may be 
used with less than twenty-four (24) hours notice, with the approval of the immediate 
supervisor. Employees will be allowed to use compensatory time by seniority and within 
classification. Compensatory time accruals cannot exceed two hundred forty (240) hours. 
5. 4.04 Out of Title Work. If any employee is assigned supervisory duties by managment 
for more than one (1) hour, he will be paid an additional one ($1.00) dollar per hour over 
his regular rate of pay. 
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I 8 8  6. 5.01 Holidays. Designation. Employees of the Solid Waste District shall receive those 
holidays listed 5.01 of the collective bargaining agreement except they shall receive 
Good Friday instead of Christmas Eve (112 day) and New Year's Eve (1/2 day). 
7. 5.03 Vacation. Amount. Each full-time and part-time employee will receive paid 
vacation annually according to the following schedule: 
35 Hour Work Week 
Less than five years of service - 3.5 hours bi-weekly 
Five to ten years of continuous employment - 5.25 hours bi-weekly 
Ten years plus continuous employment - 7 hours bi-weekly 
37.5 Hour Work Week 
Less than five years of service - 3.75 hours bi-weekly 
Five to ten years of continuous employment - 5.75 hours bi-weekly 
Ten years plus continuous employment - 7.5 hours bi-weekly 
40 Hour Work Week 
Less than five years of service - 4 hours bi-weekly 
Five to ten years of continuous employment - 6 hours bi-weekly 
Ten years plus continuous employment - 8 hours bi-weekly 
Employees will have credited to their vacation account those amounts noted above for 
e ve a Dav check. One credited to the employee's 
vacation account such time will be available for use consistent with the other provisions 
of this agreement. Such vacation accruals shall only be credited for 24 bi-weekly payroll 
periods. Generally, those payroll periods in which an employee will not receive vacation 
credit shall be those months in which there are three pay periods. 
An employee may elect to accumulate vacation up to thirty-five (35) work days. 
Vacation time accumulated in excess of thirty-five (35) days during a calendar year must 
be used by December 3 1 of that year. 
8. 5.06 vacation Leave. Sell Back. All employees entitled to vacation leave benefits 
shall be permitted to."sell back" vacation days up to a maximum of twenty (20) days at 
employee's option. 
9. 5.09 Leave for Death in Family. Entitlement and Amount. Each regular, part-time or 
transfer station attendant employee will receive paid bereavement leave, a three (3) day 
maximum, at the employee's then regular compensation rate for death of the employee's 
father, mother, brother, sister, spouse, child, grandfather, grandmother, mother-in-law, 
father-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandchildren or 
step family. A one (1) day maximum bereavement leave is available for the death of an 
aunt or uncle. In all bereavement leave situations, said leave must be fully utilized and 
completed within one (1) week of the funeral. In the event additional time is required, 
this additional time may be granted for relatives by the General Manager, with or without 
Pay. 
10. 6.06 Uniform and Safetv Shoe Allowance. All employees appointed to the positions of 
Laborer, Maintenance Man, Welder, Equipment Operator, Class I Driver and Landfill 
Personnel shall be required to wear, at all times, during working hours, the appropriate 
Page 3 
. . 
uniform and safety shoes. All such employees shall be required to repair and clean these 
items. The Employer shall pay One Hundred Ninety-five and 6211 00 Dollars ($195.62), 
a 1996 figure, to each employee affected by this paragraph, which payment shall be a 
8 lump sum allowance in 111 payment for these items of ciothing. Each empfoyeescr affected shall be responsible for the acquisition of these items. 
All terminated probation employees shall have uniforms and safety shoes allowances 
received, deducted fiom their separation pay. 
The uniform allowance shall be increased each January 1, by the percent increase of the 
Consumer Price Index for average U.S. cities by the November to November percent 
increase over the previous year. 
1 1. 7.01 Trans~ortation Allowance. Employer will reimburse an employee at the 
prevailing IRS mileage allowance rate when the employee uses his transportation in 
discharging his functions and responsibilities. In the event the IRS changes its mileage 
rate during the term of this Agreement, such mileage reimbursement rate increase shall be 
effective on January 1 of the next succeeding year in which such change is made. This 
reimbursement will not be deemed compensation for any purposes. (Second paragraph of 
this section in the collective bargaining agreement shall not be applicable to Solid Waste 
Employees.) 
The County and CSEA agree that the following provisions of the collective bargaining 
agreement snsui no1 oe 
entitled Tuition Reimbursement; Section 7.07 entitled Meal Allowance; and Section 7.08 
entitled Tool Allowance. 
Except as outlined in this Memorandum of Understanding, the collective bargaining 
agreement between the parties fiom January 1,2000 through December 3 1,2002 shall be 
continued in full force and effect. 
Date: y.illm, 
Director of PersonnelLabor Relations 
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@ Memorandum of Agreement between the 
County of Chemung 
and the 
Chemung County Unit of the Civil Services Employees Association 
The following constitutes a Memorandum of Agreement between the County of Chemung 
(hereinafter "County") and the Chemung County Unit of the Civil Service Employees 
Association (hereinafter "CSEA) setting forth agreed to modifications to the collective 
bargaining agreement between the parities covering the period from January 1,2000 through 
December 3 1,2002. 
1. The parties agree that the salary schedules in the current collective bargaining 
agreement identified as January 1,2002 schedule A, B, C, D and Solid Waste 
January 1,2002, Schedule A and B, shall be modified as follows for all employees 
-- (excluding Nursing Facility employees covered by the "New Hire" Memorandum -- 
o'f Agreement dated July 1 1,2000) h i 3 E T m n l n m 1 - - -  - 
New salary schedules will be developed for each of the current schedules with 
a new step system that reflects ten steps from entry through 10 years. The 
entrance and 10 year step range for this new salary step system will reflect the 
current entrance and step 5 (10 years) with step differentials that are as close to 
equal as possible over the new 10 step system. Each step will require one full 
year of service before advancement is granted to the next step. The current 
step 6 (1 5 year), step 7 (20 year), and step 8 (25 year) shall be the same in the 
new salary step system as the current step system. The parties agree that this 
new step system shall have no impact on employees hired prior to April 1, 
2002. 
2. The parties agree that effective July 1,2002, employees of the Chemung County 
Nursing Facility who are covered by the "new hire" Memorandum of Agreement 
dated July 1 1,2000, shall be entitled to stipends as outlined in the attached 
document titled, "New Hire Stipend Plan", and the parties further agree that all 
other provisions of the above noted memorandum shall remain in full force and 
effect. The parties agree that all service time under the "new hire" memorandum 
of this agreement shall count toward determining the stipend award level. 
3. The parties agree that the salary schedules identified in paragraph 1 of this 
memorandum, shall be adjusted effective January 1,2003, to reflect a three (3%) 
percent wage increase to all steps and further agree to add ten ($ .lo) cents to the 
hourly rate for the 15 year, 20 year, and 25 year steps. It is further agreed by the 
' & c E 1 V E w e s  that the salary schedules for 2003that a r s ~ r e a l i u a r s r u t l o f m e - - - -  - 
increases noted above, will be increased by an additional four (4%) percent 
APR 2 2 2004 increase to all steps and further agree to add ten ($ .lo) cents to the hourly rate for 
the 15 year, 20 year, and 25 year steps, effective January 1,2004. 
NYS PUBLIC EMPLOYMENT 
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4. The parties agree that effective January 1,2003 Section 6.02 entitled Health 
e shall read as follows: 
The County will continue to make available to employees, Health and 
Dental coverage equal to or better than the coverage in effect on December 3 1, 
1999. 
Non-participating physicians will not be covered under the basic coverage 
except for office visits, which shall include laboratory work, x-rays and 
emergency medical treatment or where no participating physician is available. 
Also included, shall be coverage for certified Social Workers for out of hospital 
mental health/counseling care and coverage for state licensed birthing centers. 
The County shall participate in and pay the full premium cost for the 
CSEA Employee Benefit Fund Plan known as "Platimun- 12 Optical". 
All Major Medical expenses with the exception of emergency services as 
noted above shall be subject to a calendar year deductible of $200 per person and 
$400 per Family Maximum. 
Effective January 1,2003, the County shall provide to employees the 
improved dental schedule provided by Excellus as outlined in the attached letter 
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should the Union decide to change Dental Insurance Providers, the County shall 
provide payment of forty ($40.00) dollars per month per employee to the Provider 
designated by the Union for the purpose of providing dental coverage to all 
bargaining unit members. 
Effective January 1,2003, all bargaining Unit employees covered under 
the County's Health and Dental coverage shall contribute twenty-eight ($28.00) 
dollars per pay period towards the cost of such plans. Effective January 1,2004 
the contribution rate shall be thirty-one ($3 1.00) dollars per pay period. 
Effective January 1,2003, each employee and retiree shall pay a twenty 
($20.00) dollar co-pay for legend Rx drugs and a five ($5.00) dollar co-pay for 
generic Rx drugs, including maintenance drugs. Should the prescription's total 
cost be less than the co-pays provided herein, the employee shall be responsible 
for paying only the cost of the prescription. The drug program shall include a 
mandatory generic provision, Maintenance Drug List, H2 Program, a half tab 
program, and a three-tier formulary program that will include a fifty ($50.00) 
dollar co-pay for non-formulary medication. The method for modifications to the 
Maintenance Drug List is provided in Appendix " H  attached hereto and made a 
part hereof. 
Drug and Alcohol inpatient treatment shall provide for a lifetime 
maximum of two (2) twenty-eight (28) day inpatient stays for each covered 
person. 
-- ---  -- - -~ ~- 
Each employee and retiree shall be responsible for paying the first five 
dollars ($5.00) of the plan's fee schedule to the provider for all health professional 
ofice visits. 
The County's plan document for health insurance benefits shall include 
m s i s t a f h ~  pre- 
certification, large-case management and mandatory ambulatory surgery. Such 
provisions shall include a managed-care psychiatric program, requiring pre- 
certification prior to hospitalization. 
The provisions for Mental Health Care (outpatient) shall include 
provisions for day treatment as follows: 
Paid in full for care in a certified day or night treatment program of an 
acute general or public hospital in lieu of hospitalization. Treatment must exceed 
three hours per visit. 
Failure to comply with the pre-admission review requirements will result 
in the following benefit reductions: 
In the event subscribers do not call to certify their hospital confinements, 
the hospital benefit will be reduced by two hundred-fifty ($250.00) dollars. 
-- 
requirement of bi-weekly co-pay for such coverage. 
Only one Managed Care benefit reduction will be applied. If subscribers 
do not comply with these requirements, their benefit reductions will be applied to 
either hospital charges or physicians charges, but not both. 
. 
Retirees (or estates) may continue in the county's Health and Dental plan 
by pre-paying the cost of such plan to the County. Such cost shall be as if the 
State payment plan were continued. Any employee hired on or after January 1, 
2000, must have fifteen (1 5) years of service with the County to be eligible for 
continued Health and Dental coverage upon retirement. 
Eligible employees who choose to opt out of the County's Health and 
Dental coverage shall receive a lump sum payment of Fifteen-hundred ($1,500) 
dollars for each calendar year in which coverage has been declined. Employees 
must make their selection to decline coverage in writing to the County Insurance 
Department by December 1 for the next year and shall receive payment as soon as 
possible after January 1. Once an employee has declined health insurance 
coverage, they shall not be eligible for benefits of this program for the entire 
calendar year. Employees may elect to receive coverage for the next year by 
notifying the County Insurance Department in writing by December 1. Coverage 
will then start again on January 1 of the next year. Should this paragraph of the 
Agreement become the basis at any time for the diminution of the health 
insurance benefits provided in this Agreement, in any manner whatsoever, this 
paragraph shall be considered null and void, and the parties hereto shall meet to 
negotiate alternatives to same. 
During the life of this Agreement, should the County enter into or 
establish a Health Maintenance Organization (HMO) an employee covered by this 
Agreement may apply and may join such program in lieu of the current Health 
InsurziiiiPrografii, then in effect, as defined in thisXgreemeni, without the 
5.  Except as modified by this Memorandum of Agreement, the collective bargaining 
- L 
agreement between the parties from January 1,2000 through December 3 1,2002, 
c t  
For the County: 
Michael Krusen Date 
Deputy County Executive 
For CSEA, Inc.: 
Date 
Date 
